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Franklinville Central School T R  
Franklinville, New York 5055 
Contractual Agreement 
Specifying the Terms and 
Conditions of Employment for 
District Teaching Personnel 
Franklinville Central School District 
Effective Dates: July 1,2004 - June 30,2008 
R E C E I V E D  
Signed: 
NYS PUBLIC EMPLOYMENT 
RELATIONS BOARD 
For the Association For the District 
Kevin Bennett 
President 
Franklinville Teachers Association 
Terence M. Dolan 
Superin tendent 
Franklinville Central School District 

RATIFIED 
This Agreement is entered into this 1st day of July, 2004 by and between the 
Superintendent of the Franklinville Central School District, hereinafter called the "District," 
and the Franklinville Teachers Association, hereinafter called the "Association," and shall 
continue effective through June 30,2008. 
RECOGNITION 
The District, having determined that the Franklinville Teachers Association is supported by 
a majority of the teachers in a unit composed of all full time and regular part time 
professional certified Staff, Guidance Counselor, and excluding all administrative personnel 
and per diem substitutes, hereby recognizes the Franklinville Teachers Association as the 
exclusive employee organization for the teachers in such unit. Such recognition shall 
extend for the maximum period provided by law. "Regular Part Time Employee" means an 
employee in an included position who works a regular schedule equal to at least 50% of 
the time worked by a full time employee in the same position. In consideration of such 
recognition, "The Association affirms that it does not and will not assert the right to strike 
against the Franklinville Central School District and that it does not assert the right to assist 
or participate in any such strike or to impose any obligation to conduct, assist or participate 
in such strike." 
NEGOTIATION PROCEDURES 
A. Negotiating Teams - Each party shall designate representatives. There shall be no limit 
on the number for each team. Each team shall have a chairperson who will be the 
spokesperson for each party. 
B. Upon a written request by either the President of the Association or the Superintendent of the 
District to the other, a meeting to open negotiations for a successor to this agreement shall be 
set not later than January 1, of the final year of this Agreement. At the first meeting there 
shall be a mutual exchange of full and complete proposal packages in the form of specific 
revisions, additions to, or deletions from this Agreement. 
C. The parties may call upon consultants to assist in preparing for negotiations, and to advise them 
during conference sessions. The expense of such consultants shall be borne by the party requesting 
them. 
D. These procedures may be modified by mutual agreement of the parties. 
ARTICLE I 
MANAGEMENT CLAUSE 
The School Board has the sole right to maintain and run its facilities as provided in Section 1709 of the 
New York State Education Law. 
The Association's rights under the Taylor Law will not be abridged. 
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ARTICLE I1 
PAYROLL DEDUCTIONS 
A. Dues Deduction - The District shall deduct dues on behalf of the Franklinville Teachers 
Association and its affiliates in accordance with the following procedures: 
1. Deductions will be made in equal installments beginning with the second paycheck of the 
fall for each member of the bargaining unit for whom the Association has provided the 
Business Office an authorization card signed by the member, at least three weeks prior to 
the date said second paycheck is paid. 
2. The Business Office shall forward to the Association monies so deducted, on a monthly 
basis, beginning in October. 
3. Authorization cards submitted to the Business Office shall remain in full force and effect 
until the member leaves the employ of the District or revokes the card by a signed written 
notice to the Association President. The President will provide a copy to the Business Office. 
4. The Association will indemnify the District and hold it harmless against any and all suits, 
claims and liabilities that shall arise out of or by reason of any action that shall be taken, or 
not taken, by the District in complying with the provision of this Section A. 
B. Government Savings Bonds - Teachers may authorize deductions from their pay for Government 
Savings Bonds. Deduction for this purpose will be in appropriate multiples per payday for the 
agreed number of paydays each school year. 
C. Tax Sheltered Annuity - When a bona fide plan for Tax Sheltered Annuities has been approved by 
the Franklinville Teachers Association and the District, any teacher requesting that a percentage of 
his or her pay be reduced by and placed in the Tax Sheltered Annuities Plan shall have this option. 
Items B and C will be implemented when five (5) or more members of the Association elect 
one of the deductions. 
D. VOTEICOPE Deductions - The District shall deduct from twenty regular paychecks such 
VOTEICOPE contributions as may be authorized by the teacher. Deductions will be made in equal 
installments beginning with the second paycheck. The authorization cards used for VOTEICOPE 
deductions shall be supplied by the Association. 
Members of the bargaining unit who wish to revoke any of the payroll deductions listed above must 
notify the Business Office in writing by Friday of the first week of school in September. The 
Association President will prepare a list of members who revoke the dues deduction option and 
forward this list to the Business Office. 
E. NYSUT Benefit Trust - The employer shall check-off and remit payment to the NYSUT 
Benefit Trust upon submission of a signed authorization to the payroll office for anyone 
within the bargaining unit. Such signed authorization may be discontinued at the end of its 
term upon written notice by the employee to the employer. The employer shall remit to the 
NYSUT Benefit Trust the payments deducted and shall furnish the plan and the bargaining 
agent with a list of all employees from whose salaries such deductions have been made. 
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F. Flex Benefits - The employer shall check off and remit payment to 3rd party administrator 
upon submission of a signed authorization to the payroll office for anyone within the 
bargaining unit. The deduction will be for 19 pays starting with first check in October and 
ending with last check in June. 
G. Public Relations - Teachers will continue to promote and encourage activities that foster a 
public awareness of student academic accomplishments including activities which take 
place outside normal school hours. The Association will financially support such activities 
with a share of VOTEICOPE contributions. 
As used in This Agreement "employee" means a person included in the bargaining unit. 
ARTICLE I11 
CONDITIONS OF EMPLOYMENT 
A. Pupil and Parent Grievance - In any grievance originating with a pupil or parent with 
respect to a teacher's action, the following shall apply: 
1. A teacher is considered to be innocent until proven at fault. 
2. A full and impartial investigation by the Superintendent or his representatives will be carried 
out to determine the facts in the case. Upon request of the accused, a member of the teaching 
profession will become a part of the investigating group. 
3. Privacy and discretion, in so far as possible, will accompany both the investigation and 
disposition of the problem. 
B. Lunch and Preparation Periods 
1. Teachers will be granted a period of at least thirty (30) minutes per day free fiom duties during 
normal lunch hours, as far as practical. 
2. Teachers will be provided one (1) duty free preparation period per day. 
C. Coaching Assignments - Extra Duty Activities 
1. A duties statement outlining the extra-duty responsibilities will accompany teacher agreements. 
The updating of the duties statement will be accomplished through a cooperative effort between 
the administration and the staff involved in the Program. 
2. Paid Extra-duty activities shall be mutually agreed upon and shall be made available to all 
faculty who are acceptable to the Board, certified and qualified according to New York State 
Education Law and Board Policy. 
3. The Association agrees to encourage its members to accept extra-duty assignments in the 
District. 
RA TIFIED 
4. 
5.  
6. 
When a vacancy cannot be filled by a bargaining unit member, the vacancy may be filled by 
a person from outside of the negotiating unit acceptable to the Board, who is certified, and 
qualified according to New York State Education Law and Board Policy. 
All coaching assignments and extra-duty activity assignments shall be made by the Board of 
Education on an annual basis. 
When a vacancy is filled satisfactorily, the employee filling that vacancy shall be given first 
opportunity to continue in that position the following year, providing the employee is doing a 
job acceptable to the Board of Education. 
D. Teaching Hours and Load 
1. Each teacher will have the privilege and responsibility of working with the building 
administrators in the preliminary scheduling of their teaching assignments. Specific requests 
and reactions to possible assignments should be submitted directly to the building Principal in 
writing within two weeks following notification of possible assignments. Every effort will be 
made to complete preliminary scheduling by June 1, with the understanding that subsequent 
changes in the schedule may be made due to unforeseen circumstances. 
2. As professionals, the members of the Association accept the responsibility, not only of preparing 
and teaching a lesson to a student, but more than that, the responsibility of the educational 
development of that student. To be most effective, the teacher must be reasonably free to 
schedule his time so that papers can be marked, special projects developed and lesson plans 
prepared when most appropriate. Therefore, except for or otherwise provided, the teacher's 
disposal of his time shall be at his own discretion. 
3. Elementary teachers will be given a minimum of thirty (30) minutes prep time per day in 
addition to their thirty (30) minute duty free lunch. 
4. If a teacher chooses to leave the building during this time it will be necessary to sign out and in. 
5. Every effort will be made to honor a teacher's request to assign that teacher to his own 
classroom for any study hall assignment, provided the teacher's classroom has enough seats 
to accommodate the number of students assigned to the study hall. Final decision rests on good 
judgment and discretion of the principal. 
E. School Calendar 
The administration and the Association will prepare a tentative calendar during the current year for 
the following school year subject to necessary modification at the county level. The official school 
calendar shall be established by the Board of Education. The final employer calendar shall begin no 
earlier than the day after Labor Day and shall end no later than the close of Regents Week in June, 
provided all work is completed, except as needed to meet minimum state requirements for maximum 
state aid. 
F. Termination of Probationary Appointment 
Termination of teachers on probationary appointment shall be carried out in the following fashion so 
as to provide an opportunity for due process in accordance with existing legislation. At least thirty 
(30) days prior to the Board Meeting at which the recommendation for dismissal shall be considered, 
the teacher shall be notified of such intended recommendation and the date of the Board Meeting at 
which it is to be considered. Such teacher may, no later than 21 days prior to such meeting, request 
in writing that helshe be furnished with a written statement giving the reasons for such 
recommendation and within 7 days thereafter such written statement shall be furnished. Such 
teacher may file a written response to such statement with the district clerk not later than seven days 
prior to the date of the Board Meeting, and attend the Board Meeting in company with the officers of 
the Association to discuss the various issues involved. 
G. Dress Code 
Teachers shall not wear jeans (designers or otherwise) or dungarees in the performance of their 
regular school duties. Teachers shall not wear sneakers in the performance of their regular school 
duties except for physical education teachers and teachers involved in outdoor or extra-curricular 
activities. Regular school duties shall also include events which are a direct extension of their 
professional responsibilities such as open house, concerts, parent-teacher conferences, etc. 
It is agreed that teachers shall dress in an appropriate professional manner. It is recommended 
that female teachers wear a skirt,slacks with blouse/sweater or a dress. It is also recommended 
that male teachers wear a suit with shirt and tie or slacks, sport jackeusweater with shirt and tie 
or slacks, jackeusweater and turtleneck. 
H. Smoke Free Environment 
All District buildings and facilities will be smoke free (reference board of education policies #10.27 
- Smoking Ban and #20.0 - Code of Conduct). 
ARTICLE IV 
SCHOOL FACILITIES 
A. Teachers' Facilities - As space is available and it is administratively feasible the following will 
be provided: 
1. Space in each classroom in which teachers may safely store instructional materials and supplies. 
2. A teacher work area containing adequate equipment and supplies to aid in the preparation of 
instructional materials. 
3. A serviceable desk and chair at each teaching station for the use of teachers assigned there. 
4. For each teacher regularly assigned to a school building a desk or other equivalent facility for 
his personal use shall be provided as close to the teaching station as practicable. However, 
a desk or equivalent facility may be temporarily used by other teachers using that particular 
teaching station as assigned by the Superintendent. 
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5. Well lighted, clean teacher rest room with assurance of privacy. 
6. Adequate parking facilities for the use of staff members. 
B. Use of School Facilities 
1. The Association will have the use of school buildings without cost at reasonable times for 
meetings. The Principal of the building in question shall be consulted as to availability of 
space. 
2. There will be one (1) bulletin board in all faculty lounges for the exclusive use of the 
Association. 
3. The Association will have the right to place notices, circulars, and other material on designated 
school bulletin boards and in teachers' mail boxes. 
ARTICLE V 
ABSENCE FROM DUTY 
A. Personal Illness 
1. Teachers shall be entitled to thirteen (1 3) days of sick leave per year. 
2. Unused sick days may be accumulated to one hundred seventy (1 70) days. In any one given 
year a teacher so entitled may use one hundred eighty-three (1 83) days (1 3 days of the current 
year's allowance plus 170 days = 183)' reverting to 170 days at the end of each school year. 
3. Leave time granted must be taken in units of at least one-half (112) day. 
4. If an employee is absent for five (5) or more consecutive school days, the employee may be 
required to submit a physician's statement to the Superintendent before he or she is compensated 
for the days in question. 
5. On the first school day in September of a given school year each member will be credited with 
four (4) sick days. One additional sick day will be added on the 1 st of each month commencing 
with the 1 st day in October for a total of thirteen (1 3) sick days. 
B. Sick Bank - All records regarding absence from duty shall be maintained and kept in the office of 
the School District Clerk. There will be established a Sick Leave Bank which may be utilized in 
accordance with the following procedures: 
1. Each employee in the bargaining unit who has accumulated ten (1 0) days of sick leave is eligible 
to voluntarily become a member of the Bank provided he does so within thirty (30) days of the 
execution of this Agreement, or within thirty (30) days after he first accumulates ten (10) days 
of Sick Leave. 
2. Each member of the Bank will contribute up to a maximum of two (2) sick days per year to 
maintain membership in the Bank. Sick day contributions will be deducted immediately 
from each member's accumulated sick leave. 
3. The maximum number of usable days from the Sick Bank may not exceed two hundred 
fifty (250) days in any school year. By September of each school year, each member 
of the Bank will be notified by the Association of the number of days he will have to contribute 
to maintain membership for that year. These days will be in multiples of one-half days. For 
ease of accounting, fifty (50) days beyond the two hundred fifty (250) day usability level per 
year may be on deposit. However, these days cannot be utilized once the two hundred fifty (250) 
usable day level is reached. It will be the responsibility of the Association to explain the 
workings of the Sick Leave Bank to the employees and to determine each year the number of 
sick days to be contributed to maintain the maximum number of usable days in the Bank and 
from which employees these contributions shall be made. 
4. If an employee in the unit withdraws from the Sick Leave Bank or fails to become a member at 
the first opportunity outlined above, that employee shall not be eligible to join until two (2) 
years from the date he withdrew or failed to join. Notice of withdrawal by the teacher for any 
year shall be given by September 10th of any school year. 
5. A list of members of the Bank shall be compiled and posted at the inception of the Bank and 
annually thereafter by the Association after double checking its records with the District Clerk, 
with posting to take place no later than October 1st of each school year. 
6. The maximum number of days which a member may draw from the Bank in each school year 
shall be seventy-five (75) days, provided there is a Bank balance of usable days to allow this. 
A member of the Bank will be granted the use of sick days only on the condition that the 
member has exhausted all of his current and accumulated sick days and that the sick days are 
to be used only for personal illness and that that illness must have continued for at least five (5) 
school days after the employee's own sick days have been exhausted. This latter provision will 
be reduced by one (1) school day for each five (5) days of accumulated sick leave as of 
September 1 of the current school year. Claims for use of the Sick Leave Bank are to be 
presented to the District by the Association and if more than one claim is made, and there is not 
an available number of usable sick days on deposit to cover these claims, it is the responsibility 
of the Association to determine which claim or claims should be honored up to the limit of the 
usable number of sick days. At the time of submitting a claim, it must be accompanied by a 
physician's statement. 
C. Illness in the Family 
1. Teachers shall be entitled to five (5) days of leave annually for the serious illness in the family. 
Family shall be defined as parents, spouse, children, brothers, sisters, or others living in the 
household (or other relatives in the family with prior administrative approval). 
2. All days for illness in the family are to be deducted fiom accumulated sick days. 
D. Convalescence Leave 
1. Any member of the bargaining unit who, through injury or illness finds it necessary to 
convalesce away from the Franklinville area during the time school is in session, must present 
a doctor's statement prior to taking such leave, indicating the leave is essential for recuperation. 
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2. The doctor's statement must include a prognosis that indicates the probable leave time needed 
for recuperation. 
3. Any member of the unit who does not follow this procedure will have taken unauthorized leave 
and will have 11200th of their annual salary deducted for each day of absence. 
Death in the Family 
1. Three (3) days of absence each year will be allowed for death in the family. 
2. In the event that unusual travel is required a fourth day will be granted. 
3. Such days will not be charged against accumulated sick leave. 
4. Family will be defined as parents, spouse, children, brothers, sisters, or others living in the 
household (or other relatives in the family with prior administrative approval). 
Absence for S~ecial  Conditions 
1. Each teacher will be granted two (2) personal days annually. Up to three (3) of the sick days 
[refer to ARTICLE V Section A Item 1 (1 3 sick days)] per year may be changed to "Personal" 
days at the teacher's option. 
2. If not used these days shall accumulate to the sick leave account at the end of the school year. 
3. The teacher need only state that the leave is for personal reasons if notification is given to the 
Building Principal not later than twenty-four (24) hours before the date of the leave. 
4. All requests for personal days must be for one-half (1 12) day or more. 
5. These personal days shall be defined as those days allotted to take care of personal emergencies 
or situations, which cannot be taken care of except during the working day. 
6. Such days may be taken immediately before or after a vacation, holiday, or recess period only 
with the express permission of the Building Principal. 
7. If more than five (5) staff members request the same personal day, the Superintendent shall have 
the right to request a reason for the personal day. 
8. The Superintendent shall have the authority to reject any request for a personal day which 
conflicts with the principles of this paragraph. 
Professional Leave 
1. The District will provide the Association with a total of ten (1 0) professional leave days per 
year, which shall not include any such days used for attendance at the meeting of the NYS 
Teachers Retirement System. 
2. If more days are required, such days will be deducted from the personal leave days of the 
individuals attending such conferences or meetings. 
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3. For any additional days beyond the ten (1 0) allocated professional leave days the Association 
will be responsible for the cost of the substitute teacher. 
H. Jury Duty 
1. Jury Duty necessitating absence from duty will be with full pay. 
2. The employee will return all payment received for jury service to the District, excluding 
payments received for reimbursed expenses. 
I. Visitation Day 
1. Each member of the staff may request visitation days not to exceed two (2) days in one year. 
2. Ten (1 0) days prior written application is needed. 
3. The teacher must secure the approval of the Superintendent before such requests will be granted. 
J. Early Departure for Summer School 
1. Members of the Staff requesting such departure may have this privilege if work and reports 
connected with school closing have been completed and the teacher is enrolled in summer 
school and has signed an agreement to return to Franklinville. 
2. The teacher must secure the approval of the Superintendent before such requests will be granted. 
3.  Such departure may not be taken for a period of time greater than five (5) working days. 
4. All time taken will be deducted from accumulated sick leave, or in the alternative the time taken 
will be without pay at the discretion of the teacher. 
K. Personal Leave 
1. Teachers may be granted upon written request a leave of absence without pay or increment up to 
one year for personal reasons. 
2. Extended leaves may be granted upon recommendation of the Superintendent and approval of 
the Board of Education. 
3. The employee may retain health insurance coverage during this time by paying the full premium 
through the Business Office. 
L. Maternity Leave - Maternity leave of absence shall be granted according to the 
following procedures: 
1. An employee who is pregnant shall give written notice to the Superintendent as soon as she 
becomes aware thereof, along with the anticipated date of delivery. 
2. No later than sixty (60) days prior to the date she expects to begin her leave, the employee 
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shall give written notice to the Superintendent stating: 
a.) the date she desires to begin her maternity leave, and 
b.) whether she desires a leave for child-rearing purposes, and if so, when she desires 
such leave to end. 
c.) The notice shall be accompanied by a certificate from the employee's attending 
physician which states the anticipated date of delivery and that her condition will 
not interfere with the full performance of her duties until the particular date the 
maternity leave is to begin. 
3. The maternity leave shall begin on the date when the teacher is no longer able to perform her 
full duties as substantiated by the most recent certificate from her attending physician. 
4. It shall end on the date the employee's medical condition is such that it will not interfere with 
the full performance of her duties, as certified to be a statement from her physician, unless the 
employee requests child-rearing leave. 
5. An employee may use accumulated sick leave, to the extent available, during maternity leave, 
that is, during the period of temporary disability due to pregnancy. 
6. An employee on maternity leave may retain health insurance coverage after sick leave days 
have been expended by paying the full health insurance premium through the Business Office. 
7. If the employee returns to work at the end of her maternity leave: 
a.) she shall be entitled to return to her former position whenever possible or if this 
position has been abolished, to another position in her certification area in accordance 
with New York State Law. Every effort will be made to accommodate preference of the 
teacher. 
b.) there will be no interruption in her continuous services for purposes of salary 
credit, sick leave or other benefits based on length of service. 
M. Child Rearing Leave - Child rearing leaves shall be granted according to the following procedures: 
1. Child rearing leave shall be unpaid. Such leave shall be granted to care for a child under the age 
of six (6) years old when the leave commences. It shall end on the last day of the semester in 
which it begins or on the last day of any one of the succeeding three semesters. 
2. If the bargaining unit member returns to work at the end of hisher child rearing leave: 
a.) (s)he shall be entitled to return to hisher former position whenever possible, or if 
this position has been abolished, to another position in her certification area in 
accordance with New York State Education Law. Every effort will be made to 
accommodate preference of the teacher. 
b.) time spent on child-rearing leave shall not be counted as service for any salary 
credits, sick leave or other benefits based on length of service. 
c.) an employee may not engage in full time employment while on such leave. 
3. The employee may retain health insurance coverage during the child rearing leave by paying 
the full health insurance premium through the Business Office. 
4. An employee may not use sick leave for child rearing leave. 
\ 
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Adoption Leave 
1. An employee adopting a child may take an unpaid leave of absence for care of the adopted child. 
2. The employee shall noti@ the Superintendent of the need for such leave as soon as possible. 
3. The leave shall begin with the day the employee obtains custody of the child and end on the last 
day of the semester in which it begins or any of the three succeeding semesters. 
4. Leave under this paragraph 1 shall be limited to one adoptive parent in a single family. 
5. An employee may retain health insurance coverage during this time by paying the full health 
insurance premium through the Business Office. 
6. Sick leave may not be used for adoption leave. 
Militarv Leave 
Any teacher will be granted military leave as provided by the military law. 
Sick Leave Exhausted 
At such time as sick leave has been exhausted, the group health insurance 
program will remain available provided the teacher pays the full amount of the premium. 
ARTICLE VI 
RESPONSIBILITIES TO STUDENTS 
Student Conferences 
Staff members shall continue to schedule individual student conferences whenever students need or 
seek such a meeting. 
Tutoring 
Upon mutual agreement staff members shall provide special tutoring for individuals andlor groups of 
students whenever such instruction is directly related to the basic assignment area of the individual 
teacher. 
Home Studv Assignments 
Staff members shall continue to prepare home study assignments whenever it is necessary for any 
lengthy period of time. 
Supervision in Teaching Field 
Upon mutual agreement staff members shall continue to advise and supervise student groups seeking 
extended educational experiences within the teaching field of the individual teacher. 
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E. Assist and Advise Activities 
Upon mutual agreement staff members shall continue to assist and advise student clubs, social 
activities, and public performances of student groups. 
F. Suuervision and Duties 
1. Employees will provide supervision for homerooms, school corridors, bus monitoring as 
requested. 
2. Teachers with students at the time of assembly programs must stay with those students 
so the teacher on hisher free time can be free. 
3. If teacher attendance at assembly programs or other activity programs is requested 
during hisher duty free time, there must be mutual agreement. 
ARTICLE VII 
PROFESSIONAL RESPONSIBILITY 
A. Attendance at Meetings 
Staff members shall attend all staff and department meetings unless otherwise excused. 
B. Parental Notification 
At least by the mid-date of each reporting period, teachers who have students (1) doing failing work, 
(2) being disruptive in conduct, will notify each child's parents, other staff members and the school 
administration using interim progress report forms supplied and mailed by the District. 
C. Emergency Assistance 
In the event of an emergency the building principal will assume the responsibility of arranging 
coverage for the classroom teacher involved. The teacher will be free to leave the building upon the 
notification of the Principal involved. 
D. Length of Day 
1. Unit members shall be at their assigned station or in the building at a time established 
by the Board of Education in Board Policy. 
2. Unit members must be available until 4:00 P.M. if reasonable (at least 24 hours) notice 
is given for a parental conference. The place and meeting date shall be by mutual 
agreement. The teacher may request to have the Building Principal and/or Guidance 
Counselor andlor another staff member present at such meetings. 
3. Unit members shall be available for at least one Open House per year to be planned 
cooperatively by Administration and Staff. An individual unit member may be excused 
at the discretion of the Building Principal. 
E. Confidential Information 
Staff members shall agree to keep in strict confidence all information obtained relative to the 
personal and private lives of individual students andlor difficulties encountered in the course of their 
school career. Such information shall be discussed in a "professional manner" and not be the topic 
for general discussion. 
ARTICLE VIII 
CURRICULUM IMPROVEMENT AND PLANNING 
A. Curriculum Development 
The Professional Staff are and should be active participants in curriculum development. Their 
efforts are recognized as necessary to the effective design and implementation of the entire school 
program. In addition, it is also recognized that effective short and long term planning is necessary if 
cumcular programs are to achieve agreed upon goals. The professional staff will continue to serve 
on curriculum design and evaluation committees as well as textbook selection committees. The 
administration and faculty association will engage in cooperative planning to develop and strengthen 
the school's curriculum offerings. Curriculum committees may be appointed at the elementary and 
secondary level for this purpose. The committees shall be approved by both the Association and the 
Board of Education. The curriculum committees shall file written reports of their recommendations 
to the Board of Education and the Association no later than May 30 of each year. 
B. Lesson Plans 
1. Each teacher shall continue to prepare weekly lesson plans or plan books and shall 
submit these materials to the Superintendent at his request. 
2. Regular teachers will also be responsible for reasonable orientation of substitute 
teachers; however, not beyond the one week required in lesson plan clause, if health or 
some other good cause prevents this. 
C. Department Meetings 
The faculty will continue to meet periodically in department and grade level meetings with the 
school administration for the purpose of reviewing course objectives, programs of evaluation, new 
instructional methods, etc. 
D. Supervision of Student Teachers 
The assignment of a student teacher will be made with the mutual agreement of the classroom 
teacher concerned and the Superintendent or his designee. 
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E. Curriculum Recommendations 
Teachers representative of the appropriate department or grade level and the administrators will 
cooperate in the planning and implementation of experimental programs, the revision of curriculum, 
and the development of educational facilities. 
F. Distance Learning 
With the understanding that technology can and should enhance the quality and relevance of 
educational programs while ensuring effective use of our resources, the Association will support the 
use of educational technology in the delivery of instruction and this would include distance learning. 
It is further understood that educational technology programs will not be utilized for the purpose of 
staff reductions. The development and implementation of new technology programs, which support 
teaching and learning, will include effective teacher involvement. The Association will involve a 
representative on the District-wide Computer Advisory and Technology Committee for the planning, 
monitoring, and evaluation of the programs. Issues to be considered in these plans include voluntary 
assignment of staff, appropriate training to staff, individual class size, overall teacher load, etc. In 
addition, the following stipulations are added as further clarification. 
Participation in the Distance Learning Project shall not cause any bargaining unit 
member to be laid off or reduced from full-time to part-time employment. 
Teacher participation in the Distance Learning Project shall be strictly voluntary. 
The district(s) receiving the transmitted lesson shall assume full responsibility and 
liability for the supervision and discipline of students in the receiving schools. 
Tapes of lessons broadcast shall be made only at the discretion of the teacher giving 
the lesson. Contents of such tapes, if any, shall remain the property of the teacher and shall be 
used only as the teacher permits. 
Training courses shall be offered to all interested teachers. Participating teachers will be allowed 
days for visitation. Priority for training courses and visitation days will be determined by the 
District. Use of visitation days will require the prior written approval of the Superintendent. 
Distance learning equipment shall not be used to monitor teacher performance or to evaluate unit 
members. Unit members participating in the distance learning program shall be evaluated at the 
Franklinville Central School site, and in the same manner as all other unit members, in 
accordance with the terms of this collective bargaining agreement. 
The teacher shall not be responsible for technical installation or maintenance of equipment 
utilized in the Distance Learning Project. 
The grading of Distance Learning Project student participants shall be the domain of the 
instructor. However, the instructor shall not be responsible for translating grades into a 
component district's grading system. 
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ARTICLE IX 
PROFESSIONAL DEVELOPMENT AND IMPROVEMENT 
I. Continued Training for Professional Staff: the Association and the District encourage continued training on 
the part of the teaching staff. To that end, the following compensations and terms have been agreed to: 
A. Remuneration for Continued Professional Training 
1. Payment will be made for approved graduate hours beyond the B.A. As the Superintendent must 
be assured that these hours are part of a Masters degree program, certification program, or within 
the teaching assignment of the teacher, all hours shall be approved by the Superintendent. 
Credit hours will be accepted twice a year: October and February of the school year. The 
remuneration will be prorated from September or January of the year presented. 
2.  In-service Credit 
a.) When the Board of Education arranges for release time or the tuition andlor 
expenses of an employee taking in-service courses, no remuneration will be 
awarded at the completion of those courses. 
b.) In-service credit required at the expense of the employee or that is acquired on 
their time without compensation and with the prior approval of the Superintendent, will 
be compensated according to Article XVI Section B, Paragraph one (1) of this 
Agreement. 
c.) The amount of credit will be determined on the basis of fifteen (1 5) clock hours of 
training as equal to one (1) hour of credit for salary. 
d.) A valid certificate or transcript must be presented and a salary request must be 
submitted to the Business Office as indicated in Article XVI Section B, Paragraph 
one (1) of this Agreement. 
3. Expenses of Professional Workshop and Conferences 
The Board will pay the reasonable expenses, including fees, meals, lodging and transportation 
incurred by teachers who attend Board approved workshops, seminars, conferences, or other 
professional improvement sessions. 
In addition, a teacher may, with advance approval, attend such professional improvement sessions 
at his own expense. The Board will pay each teacher his regular salary while absent in 
connection with attendance at such professional sessions and will also pay the salary of the 
substitute. 
4.  Teachers With Permanent Certzjkation 
In view of the fact that many teachers have Permanent Certification and have demonstrated 
professional attitude by earning the advance degree or the equivalent, prior approval of additional 
courses to be taken by them would not be required. 
B. Sabbatical Leave 
The Franklinville Central School District has adopted a sabbatical leave policy for the purpose of 
providing opportunity for professional self improvement through a leave of absence with pay. It is 
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intended that such leave will result in increasing the individual's value as a teacher in the school 
district. 
1. Eligibility - Certified professional employees with at least seven (7) consecutive years of 
satisfactory service in the Franklinville Central School District shall be eligible for 
sabbatical leave. The purpose of such leave shall be preparation for improved 
service in the district's schools and may be granted for any of the following reasons: 
a.) Professional graduate study 
b.) Travel in conjunction with study 
c.) Research 
d.) Independent study 
e.) Any combination of the above. 
The teacher must make written application not later than March 1 st of the school year preceding 
the first year of the proposed leave. The application must be accompanied by (I) the detailed 
planned program of study, (11) the teacher's written statement of his estimate as to how the 
program of study will directly benefit the District, (111) a written statement signed by the teacher 
that "I (name) promise to return to teaching at the Franklinville Central School 
District upon completion of my sabbatical leave and to remain employed as a teacher by the 
District thereafter for at least one full school year unless released earlier by the District. If I 
resign at any time during such one year period, I acknowledge that I shall automatically become 
liable to pay the District an amount equal to the total salary paid to me by the District during my 
sabbatical leave". 
2. Length of Leave 
Leave may be granted for either a full or one-half school year as requested 
and mutually agreed upon in advance. Leaves shall officially start at the beginning of the school 
term for which they were granted. The employee shall not be eligible to return to the position 
vacated until their period of leave has expired. The Board of Education may discontinue a leave 
and discontinue payments for the following reasons. 
a.) A leave ceases to serve the purposes for which it was granted. 
b.) Default on the part of the staff member in the fulfillment of the conditions of the 
leave. 
c.) Any basic change in leave plans must have the consent of the Board Education. 
3. Regulations 
a.) An employee on leave shall receive one-half of his salary for the period of the 
leave. Payment shall be on the same basis and dates as that of active teachers. 
b.) No more than one member of the professional staff shall be on sabbatical leave 
at any one time. 
c.) First consideration in granting leave will be given to those plans which give 
evidence of involving the greatest self-improvement and greatest benefit to the 
school system. Other factors also to be considered are availability of suitable 
substitutes and service seniority. 
d.) The granting of a sabbatical leave implies an obligation to return to the service of 
the school system for a period of at least one year following the expiration of the 
leave of absence. 
e.) An employee on leave with pay shall not engage in gainful employment 
elsewhere without consent of the Board of Education, unless such remunerative 
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service results fiom educational experiences which are part of the university or 
college, such as a research assistant or other school study connected position. 
f.) An employee on leave with pay shall not prepare by study or training for any 
profession other than education. 
g.) A candidate must agree to report in writing relative to the progress of his 
predetermined leave plan at such time intervals as the Board of Education may 
determine. 
h.) An employee on return fiom leave shall be entitled to the same privileges of 
salary schedule advancement as if he had been employed full time. He shall 
also be entitled to such advancement in status on that schedule as any graduate 
work completed would entitle him. 
i.) On returning fiom leave, an employee shall have the same right to continue his 
former position or one equivalent. Also, the following rights would not be altered 
due to absence: 
i.) New York State Teachers' Retirement System 
ii.) The Current Health Insurance Plan 
iii.) Sick Leave Benefits 
iv.) Any others due professional staff members. 
11. The "Professional Development Plan" (PDP) 
Members of the District "Professional Development Team:" 
Administration: Superintendent 
Elementary Principal 
High School Principal 
Director of Special Education 
Faculty: 6 members of bargaining unit appointed by FTA President 
Parent: representative selected by PTO 
Number of school buildings in district: 2 
NOTE: See Appendix A for an explanation of the composition of the District PDP Team and its relation 
to "school teams." 
A. Pumose 
1. In accordance with Commissioner's Regulations 100.2(dd), this Professional 
Development Plan (PDP) is developed, with an effective date of June 28,2001. 
The Professional Development Plan (PDP) is intended to improve the quality of teaching 
and learning by ensuring that teachers participate in substantial professional development, in 
order to remain current with their profession and meet the learning needs of their students. 
The PDP must ensure that the District provide all teachers substantial professional development 
activities directly related to student learning needs as identified in the School District "Report 
Card" and other data sources, to meet the NYS Learning Standards. The District and the 
Association recognize professional development as an integral part of a teacher's work, and, 
therefore, both the District and the Association agree to support, encourage and promote a 
variety of activities to this end. 
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B. Postulates: Guiding Principles for Professional Develo~ment 
Professional development is a continuous process of individual and collective examination of 
practice, and therefore: 
1. Professional development ensures depth of content knowledge. "Learning to learn" is 
not enough: Knowledge of common core content allows us to communicate, work together 
towards common ends, to function as a cohesive democratic society, and to find common 
ground on which to build tolerance for our differences. 
2. Professional development provides a strong foundation in the pedagogy of particular 
disciplines. 
3. In addition to content knowledge, professional development provides more general 
knowledge about the teaching and learning processes and about schools as institutions. 
4. Effective professional development is rooted in and reflects the best available research. 
5. Professional development contributes to measurable improvement in student achievement. 
6. Effective professional development expects teachers to be intellectually engaged with 
ideas and resources. 
7. Effective professional development provides sufficient time, support and resources to 
enable teachers to master new content and pedagogy and to integrate these into their 
practice. 
8. Professional development should be designed by representatives of those who participate in 
it, in cooperation with experts in the field. 
9. The organization of the school should promote and provide for continuous and serious 
reflection about what students are learning and what needs to be done to continually 
improve the process of education. 
C. Scope of the Professional Development Plan Team Responsibility 
1. The Professional Development Team will be responsible for: 
a.) setting goals 
b.) implementing the plan 
c.) allocating resources 
d.) analyzing needs 
e.) evaluating and modifymg the PDP 
f.) setting objectives 
g.) planning/developing activities 
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D. Develo~ment Process of the PDP 
1. The Professional Development Plan (PDP) has been developed by a team of District 
administrators, including the Superintendent, all building principals, the CSE Chairperson, and 
teachers selected by and representing the Franklinville Teachers Association (bargaining unit). 
2. A team (see Appendix A) comprised of District administrators and teachers selected by 
and representing the FTA will continue to be involved in implementing the Professional 
Development Plan (PDP) and evaluating the efficacy of its activities. 
3. When possible and appropriate, the PDP Team may consult with others in the further 
development, enhancement and implementation of professional development activities. 
4. The PDP will demonstrate the significant role of teacher involvement and the fostering of 
teacher leadership in implementing professional development activities. 
5. The PDP Team will utilize the District's CSPD plan as a resource to indicate some basic 
areas of need for professional development. 
E. Needs AssessmentlData Analysis 
1. The PDP will demonstrate the use of data to identify, assess and prioritize the District's 
teaching and learning needs, with the primary focus on improved academic 
achievement by all students as the central measure for defining training needs. 
2. Congruence between student and teacher needs and District goals and objectives will 
determine the plan's priorities. ["Plan Implementation" form= Appendix B] 
3. The PDP Team will utilize as many of the following resources as necessary and 
appropriate to identify, assess and prioritize the District's teaching and learning needs: 
a.) School Report Card 
b.) The State of Learning (Chapter 655 Report) 
c.) BEDS data 
d.) special designation schools, SURR, Title I 
e.) student attendance rates 
f.) graduation and drop out rates 
g.) student performance results disaggregated by ethnicity, gender, and other 
special needs 
h.) state benchmarks for student performance 
i.) TIMSS report 
j .) student aspirations 
k.) other student surveys 
1.) longitudinal data 
m.) studentheacher ratios 
n.) teacher turnover rate 
0.) number of uncertified teachers 
p.) number of teachers teaching out of field (certification area) 
q.) teacher proficiency data 
r.) teacher surveys 
s.) teacher self-assessment 
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t.) curriculum surveys 
u.) community employment opportunities 
v.) [other] 
F. Goals and Obiectives: Professional Development Competencies 
It is the goal of the PDP Team that the PDP Plan foster and enhance teachers' competencies in the 
following areas: 
Instruction 
Teacher plans, designs and delivers instruction based on NYS and local standards. 
Teacher diagnoses and designs instruction based on learners' needs. 
Teacher demonstrates effective use of a large and varied repertoire of appropriate instructional 
strategies. 
Teacher selects appropriate instructional materials and resources for learners' success. 
Teacher delivers instruction characterized by active student involvement, positive and frequent 
teacherlstudent interactions, and a variety of assessment techniques. 
Learning Theory 
Teachers use their knowledge of student development and their relationship with children and 
families to understand their students as individuals and to plan in response to their needs and 
potentials. 
Teacher effectively manages classrooms structured in a variety of ways using a variety of 
instructional methods. 
Teacher understands how students learn and develop. 
Content 
Teachers appreciate how knowledge in their subjects is created, organized and linked to other 
disciplines. 
Teachers command specialized knowledge of how to convey a subject to students. 
Teachers generate multiple paths to knowledge. 
Teacher maintains up-to-date knowledge and skills in the specific content area or areas taught 
and in methods of instruction and assessment. 
Technology 
Teachers demonstrate knowledge and skills to use technology as a teaching and learning tool. 
Teachers use technology to manage information to make decisions about learners and learning. 
Teacher facilitates student use of technology to further the learning process. 
Teacher integrates technology to manage the teaching and learning environment. 
Curriculum 
Teacher can articulate and understands essential knowledge and skills which all students are 
expected to achieve as written in the NYS Standards. 
Teacher designs meaningful and relevant learning experiences that support the NYS Standards. 
Teacher demonstrates alignment of curriculum, assessment and instruction towards attainment 
of the NYS Standards. 
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Assessment 
Teacher regularly assesses student progress, using a variety of means and instruments based on 
learning goals. 
Teacher explains and shows evidence of using student performance data to plan instruction. 
Teacher involves students in assessing their learning. 
Teacher regularly analyzes, evaluates and strengthens the quality and effectiveness of the work. 
Teacher communicates with students, families, and other audiences about student progress. 
Teacher demonstrates practice is reviewed, assessed, adjusted based on student need and 
performance. 
Leadership 
Teacher contributes to school effectiveness by collaborating with other professionals. 
Teacher works collaboratively with families of students. 
Teacher takes advantage of work with colleagues to improve schools and to advance knowledge 
and practice. 
Teacher demonstrates a sense of responsibility to all students and fellow educators in the school 
and district. 
Teacher establishes professional goals and pursues opportunities to grow professionally. 
Learning Environment 
Teacher creates an environment that engages all students. 
Teacher establishes a climate promoting fairness &- respect. 
Teacher promotes social development and group responsibility. 
Teachers establish and maintain standards for student behavior. 
Teacher uses instructional time effectively. 
G.  Alignment with NYS Learning Standards 
1. The professional development activities will focus on student achievement of the NYS 
Learning Standards, as reflected in the new State assessments and new Regents graduation 
requirements. 
2. The professional development activities will focus on what the teacher needs to know and 
be able to do in order to assist their students to meet or exceed the State's standards. 
3. The PDP activities will address the articulation of those standards across all grade 
levels. 
H. Continuous & Sustained Effective Professional Development Practices: Implementation 
Strategies and Activities 
1. Professional development activities are those, which lead to the acquisition of new 
knowledge or skills, and the application of knowledge and skills to the art of teaching 
and learning, with the intent of improving student performance. 
2. The professional development activities will include participation in the following: 
a.) attendance at extra-curricular events, e.g., athletic, band, choral, drama as part 
of a teacher's APPR optional activities 
b.) participation on the PDP Team 
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c.) summer curriculum work 
d.) Curriculum Camp 
e.) advisor to school groups/activities 
f.) attendance at workshops related to improved teacherlstudent performance 
g.) attendance at conferences related to improved teacherlstudent performance 
h.) graduate courses related to improved teacherlstudent performance 
i.) participation on District committees (if time is actually spent in committee work) 
j.) attendance at NYSUT "Leadership Conferences" dealing with educational issues 
k.) independentlgroup study as part of an APPR option 
1.) participation in F T A N S U T  "new member" and "Effective Teaching" programs 
m.) attendance atlparticipation in BOCES "Instructional Support Services" offerings 
3. All faculty will be encouraged to take advantage of professional development activities 
annually. 
4. Through a combination of resources, the District will make available to each teacher the 
opportunity to engage in at least 35 clock hours of professional development activities 
annually. These "opportunities" may include a combination of superintendents' days 
activities, BOCES Instructional Support Service workshops and offerings. 
5. The FTA will cooperate with and assist the District in providing opportunities for 
professional development activities by offering members participation in "Effective Teaching," 
and new member workshops, as well as attendance at NYSUT sponsored "educational issues" 
workshops and conferences. 
6. Either the Superintendent or the building principal may reasonably request that a 
teacher participate in professional development activities during a normal school day, if the 
activities fall within the normal working hours, and if the District bears all expenses of the 
teacher's participation in the professional development activities, and if reasonable notice is 
given to the teacher to prepare adequately both professionally and personally for hisher 
absence fiom the classroom. The teacher will make a good faith effort to comply with such 
reasonable requests. 
7. Teachers' participation in professional development activities outside the normal work 
day will be voluntary. 
8. If a teacher's participation in professional development activities outside the normal 
work day is covered by terms of the current Contract as subject to remuneration or 
compensation, then the teacher will be compensated according to the terms of the Contract. 
I. Capacity to Meet the Professional Development Needs of New Teachers: Future 
"Provisional Certificate" provisions 
1. Any teacher who receives a provisional certificate on or after February 2,2004, is 
required by SED to complete 175 clock hours of professional development activities 
during each 5-year period in order to retain the certificate. 
2. The District is committed to offering opportunities for all teachers to receive 175 hours of 
professional development activities during each 5 year period. 
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3. Hours accumulated in excess of the 175 required in a 5 year period will accrue to the 
next 5 year period. 
J. Resources - The District's PDP Team will utilize resources, including but not limited to those listed 
below, to review, revise and improve the PDP. 
1. SED professional development web site: www.nysed.gov 
2. NYSUT professional development web site: www.nysut.org 
3. US Department of Education web site: www.ed.~ov 
4. NYSUT Education and Learning Trust & "Effective Teaching" course offerings (graduate 
courses, workshops, new teacher workshops) 
5. NYSUT workshops on educational issues 
6 .  Locally developed District survey of teachers 
7. Expertise of faculty and staff (inter-classroom visitations) 
8. NYSUT "Briefing Bulletins" and "Information Bulletins" 
9. National Board Certification: guidelines and website 
10. School-to-work (local, BOCES and . . .) 
11. Distance Learning seminars, workshops and conferences 
12. Cattaraugus-Allegany BOCES Instructional Support Services & SETRC 
13. Teachers Center (local and regional) 
14. shared results of teachers' optional activities completed under APPR 
K. District Fiscal Resources 
The District will utilize funds from local, state and federal sources, within fiscal and financial 
limitations and constraints, to support professional development activities. 
L. Time for Professional Development 
The Board of Education/District shall provide several options to accommodate the amount of time 
necessary for effective "substantial and sustained" professional development. One such option shall 
allow up to five days on which students shall not be in attendance, consistent with SED requirements 
for meeting the minimum number of school days in a year, and consistent with SED guidelines for 
appropriate use of professional development days. Another such option will be to utilize early 
release days, Regents days, and flex schedule parentiteacher conference days to provide hrther time 
for professional development, as has been done in the past in the high school. 
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M. Evaluation Standards 
1. At least annually, the PDP Team will meet to assess and evaluate the professional 
development practices and activities offered to teachers in the district. 
2. The PDP Team will utilize various means to evaluate the effectiveness of the 
professional development offerings in raising student achievement and in enhancing 
teacher practices. ["Professional Development Evaluation Form"=Appendix C] 
N. Review and Revision 
1. The PDP Team will meet annually to review the PDP and recommend needed revisions 
to the Board of Education for adoption. 
2. The PDP Team will utilize the following methods for reviewing and revising the PDP: 
a.) discussion of activities at regular PDP Team meetings 
b.) review of evaluations from participants [Appendix D: "Professional Development 
Evaluation Form"] 
c.) consultation with participants and presenters 
d.) incorporating ideas from team members' research on professional development 
3. The current PDP will be kept on file in each administrative office in the District, and once 
annually, copies will be provided for all faculty. Any updates or revisions to this document or 
its appendices will be available via the District's electronic storage system, from which hard 
copies may be produced. 
0. Record Keeping for Professional Development Activities 
1. Records of District and Association sponsored professional development activities will 
be kept on file by the Superintendent's office. 
2. Records of teachers' participation in any and all professional development activities (as 
delineated in section H. 2., page 21) will also be kept both by the teacher who participates in the 
activities and by the Superintendents office. 
3. The records shall include an indication of dates, times, and a categorization of the 
nature of the activity. 
4. At the end of each school year, records of each individual teacher's participation in 
professional development activities shall be placed in the teacher's personnel file 
kept by the District. Accuracy of the record of the each individual teacher's participation 
in professional development activities shall be the primary responsibility of each 
individual teacher. 
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Franklinville Central School District 
Mentoring Program 
1. Purpose and Intended Outcomes: 
The purpose of the Franklinville School District's (District) Mentoring Program for first-year 
teachers is to improve student achievement, retain good teachers, and improve teaching skills. 
Outcomes: 
Help beginning teachers transition from preparation to practice 
Provide guidance and support 
Develop and improve instructional skills in order to improve student achievement 
Help transmit the culture of the school community 
Increase the retention rate for good beginning teachers 
Increase an individual's commitment to Franklinville Central School, in particular, and public 
education in general 
Create a professional learning culture where information is shared to improve teaching and 
learning 
2. Description of Program 
The District Professional Development Team will act as the Mentoring Program Committee, with 
the following duties: 
Design of the program 
Determine coordinator(s) 
Select the mentor teachers 
Match mentor to first-year teacher 
Oversee the program 
Evaluate the program 
3. The Role of the Mentor Coordinator(s) 
The District believes the Mentoring Program needs to be overseen and coordinated by identified 
person(s). Duties may include but are not limited to: 
Meet with mentor1 first-year teacher participants quarterly during the school year, with the first 
meeting prior to the beginning of the mentorlfirst-year teacher activities 
Act as liaison to the PDP Committee on matters related to the Mentor Program, including 
ongoing activities, required record keeping items, conflicts within the mentorlfirst-year teacher 
program, and program evaluation, as appropriate 
Perform all required record keeping and record submission duties, in collaboration with the 
building principal(s), as required 
Maintain a professional attitude and complete confidentiality at all times 
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4. Mentor Coordinator Selection 
The Mentor Program Committee will invite applications fkom current and recently retired 
professional staff seeking mentor coordinator candidates. Mentor Program Coordinator(s) will 
be selected by consensus of the Mentoring Program Committee based on established criteria and 
district needs. To be considered as a mentor coordinator, candidates must meet the following 
qualifications: 
Tenured teacher in the district or recently retired fkom the District 
Completed application 
Demonstrated mastery of pedagogical practices, professional skills, and subject matter 
Demonstrated commitment to hisher own and colleagues' professional growth 
Demonstrated exceptional planning, organizational, time management, and communication skills 
Ability to work collaboratively and cooperatively with program participants and administration 
Ability to facilitate participants' effective completion of the program 
Completion of District sponsored and/or approved mentor training program 
Preference will be given to applicants with prior mentoring experience. In the event that no 
qualified candidates apply, the committee will solicit volunteers from within the bargaining unit. 
Every effort will be made to fill the position fkom within the bargaining unit. 
5 .  The Role of the Mentor 
The role of mentor will be to guide and support first-year teachers as advisors. It shall not be 
construed as limiting or supplanting the authority of school administrators or supervisors to 
supervise or evaluate the performance of the first-year teachers. Information obtained by a mentor 
through interaction with a first-year teacher shall not be made available to supervisors or used in the 
evaluation of such first-year teacher, or as evidence or testimony in the process of granting or 
denying of tenure. 
6 .  Mentor Selection 
The Mentor Program Committee will invite applications fkom current and recently retired 
professional staff seeking mentor candidates for current and subsequent years. Mentor trainees and 
mentors will be selected by consensus of the Mentoring Program Committee based on established 
criteria and district needs. To be considered as a mentor, candidates must meet the following 
qualifications: 
Tenured teacher in the district or recently retired fkom the district 
Completed application 
Demonstrated mastery of pedagogical practices, professional skills, and subject matter 
Demonstrated commitment to hisher own and colleagues' professional growth 
Collegial attitude 
Willingness to allow first-year teachers to develop their own effective teaching style 
Completion of District sponsored and/or approved mentor training program 
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Effective mentoring requires training. The most outstanding teacher is not automatically suited to 
guide the development of an adult learner. Effective mentor training relates directly to achievement 
of program outcomes. Training will focus on the development of coaching skills, how to engage 
beginning teachers in critical reflection on their teaching practice, and collecting and interpreting 
evidence of effective teaching. The District Mentoring Program will require appropriate 
professional development, such as: 
Adult learning theory 
Teacher development 
Knowledge of beginning teacher needs, including classroom management techniques 
Conferencing skills 
Coaching techniques 
Communication and facilitation skills 
Time management skills 
8 .  Types of Mentoring Activities 
The District Mentoring Program Committee will develop a Mentoring Handbook to be provided to 
mentors and first-year teachers for their use during the mentoring year. The handbook will include 
suggested activities such as: 
Joint lesson planning 
Observing 
Modeling instruction 
Peer coaching 
Team teaching 
Scheduling effective interaction between mentor and first-year teacher to meet anticipated 
outcomes 
Orienting the first-year teacher to the school culture 
Engaging in professional reflective practices 
Facilitating effective communication techniques both between teachers and parents and 
among colleagues 
Suggesting professional development activities 
Developing curricula 
Complying with Commissioner's Regulations for documentation 
9.  Time Allotted for Mentoring 
In order to achieve the program's outcomes, sufficient time must be allotted for mentoring to occur. 
Mentors and first-year teachers shall meet at mutually agreed upon times. The District will make 
every effort to provide common non-instructional time during the school day when the mentor and 
first-year teacher may meet voluntarily by mutual agreement. In addition, the District will provide 
the following: 
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One collaboration period per week as established by the District 
Each mentor pairing shall receive a maximum of 10 fill school days (112 day per 
participant) per year, not to exceed 6 per quarter. Every effort will be made to schedule each 
program pair, at the time requested, based on availability of suitable substitutes 
Whenever possible and appropriate, the District may provide time during building-level 
professional development days, at the sole discretion of the immediate supervisor(s) 
Prior to the beginning of the school year, each program pair will meet for a total of five (5) 
hours for a summer orientation program, in addition to the District-sponsored new teacher 
orientation 
During the first professional development day(s) prior to the beginning of classes, the 
Mentor Coordinator will meet with mentor(s) and first-year teacher(s) to establish general 
outcomes for the first-year teacher(s) 
Mentor/First-year Teacher Matches 
The Mentor Program Committee will be responsible for matching mentor(s) with new teacher(s) 
based on application information, needs, and certification area of the new teachers. The Committee 
will consider suggestions and recommendations from the mentor candidates and the mentor 
coordinator(s). Occasionally, despite the best efforts and sound selection process, the mentoring 
relationship is troubled, irretrievably breaks down, and does not meet the needs of the first-year 
teacher. In this eventuality, the Committee will make adjustments because the new teacher's needs 
are paramount in a teacher mentoring relationship. If another mentor is not available, the new 
teacher will be supported outside the formal mentor program, upon decision of the Mentor Program 
Committee. 
Mentor Coordinator 
The District will utilize part-time mentor coordinator(s). "Part-time" mentor coordinator shall be 
defined as one coordinator per building, whenever possible and appropriate. Stipend for the 
position of part-time mentor coordinator shall be delineated in the index of "Extra Duty Activities". 
Full and Part-time Mentors 
The District will utilize part-time mentors. "Part-time" mentor shall be defined as one first year 
teacher per mentor. Stipend for a part-time mentor shall be delineated in the index of "Extra Duty 
Activities". 
Program Evaluation System 
Evaluation of teacher mentoring programs is done for the 
purpose of accountability and program improvement. Criteria for evaluation may include, but are 
not limited to: 
Teacher retention 
Increased teacher effectiveness 
Increased student achievement 
The Mentor Program Committee may utilize, but is not limited to, the following: 
Participant survey 
Current research 
Other mentor teacher programs 
Various additional sources of data 
Consultations from various outside professional sources and /or organizations 
Consultation with Mentor Coordinator(s) 
Other sources the Committee deems appropriate 
Operational Budget 
The District will utilize funds from local, state, or federal 
sources, within fiscal and financial limitations and constraints, to support Mentor Program activities. 
Professional Development 
All Mentor Program participants' activities sanctioned by the Mentor Teacher Program Committee 
shall satisfy requirements toward the required 175 hours of professional development as delineated 
in Article IX, Sections H. (1 and 2), and I. (1). 
ARTICLE X 
IMPROVEMENT O F  INSTRUCTION 
Annual Professional Performance Review (APPR) 
A. Introduction 
The Franklinville Central School District and the Franklinville Teachers Association 
recognize that we are engaged in a common enterprise and that we have a shared commitment both 
to improving the quality of teaching and learning and to the educational success of each student. 
The Franklinville Central School District and the Franklinville Teachers Association also 
recognize that these goals can best be accomplished through the establishment and clear definition 
of professional standards that reflect the District's expectations, values, traditions, attitudes and 
beliefs, and through the effective communication of those standards by means of a collaboratively 
developed "Performance Review" process that promotes the established standards and promotes 
accountability for all teachers, and also fosters the development and enhancement of the art of 
teaching. 
To those ends, the District and the Association understand and agree that a teacher's classroom 
performance must be periodically reviewed and evaluated, and, so that the performance reviews 
may be as beneficial to the teacher and his students as possible, have developed the standards, 
"Criteria" and methods contained in this agreement. 
The "Criteria" and procedures utilized in the performance review of teachers of the 
Franklinville Central School District have been developed in accordance with and pursuant to 
the Regulations of the Commissioner of Education, paragraph (o), section 100.2 
B. Criteria for Classroom Performance Review Assessment 
Listed below are "Criteria" developed by the District and the Association by which the quality of a 
teacher's classroom performance will be assessed and evaluated. For each criterion, a number of 
observable and quantifiable aspects have been delineated. These aspects of performance will be used 
to evaluate each teacher's competencies. 
1. Content Knowledge 
The teacher possesses and demonstrates thorough knowledge of content and effective presentation 
skills. Lesson structure and presentation reveal a breadth and depth of content knowledge 
appropriate to subject and grade level. Familiarity with and use of appropriate resources are 
demonstrated; instruction is aligned with the Standards. 
J responds to questions and answers fiom students adequately and effectively 
J demonstrates knowledge of curriculum requirements (both state and local) 
J draws upon scholarly and technical background to enrich students' learning and appreciation 
J asks clear and pertinent test questions 
J utilizes valid supportive evidence fiom reliable sources when questioned for clarification 
J makes few, if any, errors when presenting lessons to students 
J is able to direct students to varied sources to illustrate, expand or reinforce desired learnings 
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J assigns homework that effectively reinforces lessons learned and affords students independent 
practice and review 
utilizes guided and independent practice directly applicable to the lesson 
Preparation 
The teacher demonstrates knowledge of pedagogy in lesson planning. Lessons reflect curriculum 
and are aligned with district goals and Standards. Learning goals are challenging, but attainable. A 
variety of teaching strategies is planned, with contingencies for modification and adjustment if 
needed. The teacher demonstrates knowledge of student development and uses varied and 
developmentally appropriate instructional materials and strategies for the benefit of all students. 
J demonstrates logical sequence of learning activities 
J arranges and assembles appropriate lesson materials to fulfill objectives 
J demonstrates logical and effective daily and weekly lesson plans and objectives 
J demonstrates logical and effective long-term plans and objectives 
J demonstrates knowledge and application of the NYS "Standards" to lesson planning 
J demonstrates effective use of applicable resources in lesson planning 
J teacher plans for emergencies so that effective teaching may take place in his absence 
3 .  Instructional Delivery and Techniques 
The teacher's instructional delivery is characterized by active student involvement, positive and 
fiequent teacherlstudent interactions, meaningful instructional lessons, and clear instructional goals. 
The teacher communicates clearly and employs sound questioning techniques with appropriate 
follow-up, designed to engage students in an analytical approach to learning. Feedback is timely 
and content-focused. The teacher demonstrates flexibility and responsiveness in lessons and 
encourages persistence in learning pursuits. 
demonstrates appropriate enunciation, voice tone and volume 
demonstrates proper use of correct grammar and diction 
demonstrates proper use of appropriate vocabulary 
makes effective use of multi-media resources 
demonstrates appropriate oral and written communications skills 
demonstrates flexibility in adapting to varied situations 
uses curriculum materials and learning activities effectively 
plans and implements appropriate instructional strategies and techniques 
demonstrates effective use of transitions between topics 
reinforces previous learnings 
improvises and modifies activities in response to feedback fiom students 
presents lessons & activities which engage students' interest 
includes opportunities for higher level thinking where appropriate 
translates knowledge in a way that has meaning for all students 
promotes active student involvement in learning 
Classroom Management 
The teacher establishes a physical environment conducive to learning and student safety. Classroom 
procedures for such things as beginning and ending the school day, activity transition and rules for 
student-to-student interaction are clearly presented and consistently applied. Materials are 
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appropriate to age and curriculum. The teacher effectively uses and allocates instructional time; 
distractions or diversions to student time on task are minimized. The teacher demonstrates 
understanding and use of effective student behavior management techniques and is able to maintain 
an orderly classroom where learning can take place. 
J develops daily classroom schedule & routine 
J periodically evaluates efficiency of routines 
J plans to allow appropriate time for tasks included 
J reasonable behavioral guidelines are established and applicable to classroom situations 
J established behavioral guidelines are clearly understood by students 
J establishes mutual respect with students 
J establishes a physical environment to support and promote learning 
J utilizes a variety of professional techniques in managing disruptive situations in the classroom 
J communicates clearly with administration in matters requiring administrative intervention 
demonstrates knowledge of IEP and behavior modificationlmanagement plans 
J establishes the well-being of all students by promoting appropriate social interactions and by 
timely intervention in negative student interactions 
5 .  Assessment 
The teacher communicates learning goals to students; and uses a variety of means and instruments, 
including instruction-embedded assessment, to assess student achievement of learning goals and 
attainment of the Standards. The teacher can explain and show evidence of using student 
performance data in planning instruction. Records of student performance are up to date and 
comprehensive. The teacher involves students in assessing their own learning. 
J provides opportunities for graded exercises which promote pupil creativity 
J provides exercises which demonstrate application of skills learned and practical implementation 
J provides opportunities for voluntary extra-curricular work as a means of enrichment where 
appropriate 
J allows for class participation reflecting constructive student effort and involvement 
J uses expertise of special resource faculty 
J selects and/or designs assessments that match the interests and abilities of students 
J uses hardware/software effectively 
J administers sufficient numbers of assessments to have a valid evaluation of students' level of 
understanding of learning goals 
J regularly assesses student progress by using a variety of means and instruments 
6 .  Collaboration 
The teacher maintains on-going learning-centered communication with families of students 
and demonstrates recognition of family members and caregivers as partners in the educational 
process. The teacher engages in professional conversations about student learning; supports peers in 
skill development through such activities as lesson modeling observes and reflects on lessons and 
student performance. The teacher participates in school and district teams and committees as 
appropriate. The teacher's interactions with students are respecthl and appropriate to the situation. 
The teacher demonstrates a sense of responsibility to all students and fellow educators in the school 
and district. 
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J consults previous teachers and special teachers when appropriate 
J is able to work in a professional manner with colleagues 
J allows for shared use of space 
J is alert to situations and interacts constructively without directions 
J makes visitors and visiting professionals feel at ease 
J takes appropriate action in crisis situations 
J gives and receives criticism constructively 
7 .  Professional and School Related Responsibilities 
The teacher consistently conducts himself as a serious and dedicated professional, dedicated not 
only to teaching and learning, but also to the various ancillary obligations related to his professional 
duties. 
J attends and participates in professional meetings 
J adapts to procedures and contractual obligations of the District 
J demonstrates willingness to help on professional matters 
J maintains and performs accurate, organized and timely record keeping 
J shares responsibility for care of equipment and facilities 
J participates constructively on teams and committees as appropriate 
J maintains an appearance of an educated, serious professional through grooming and attire 
8. Professional Expectations 
Some expectations of a teacher as a professional who practices the art of teaching are difficult to 
observe, measure, or evaluate. However, they are important elements in contributing to the total 
effectiveness of the teacher as a professional educator. Listed below are some of the aspects that a 
fully developed professional may reasonably be expected to exhibit in the course of fulfilling his role 
as a teacher. 
Any attempts by a teacher's supervisor to quantify or qualify these elements as part of a 
"performance review" must be made in narrative form, with complete documentation, including 
anecdotal evidence, of either their presence or absence in a teacher's performance. 
J the teacher exhibits a realistic, secure and positive self-concept 
J the teacher takes initiative in promoting his own and others' professional and scholarly growth 
J the teacher can analyze himself with some consistency with the performance reviews of his 
supervisors and District administrators 
J the teacher shows self-control 
J the teacher can admit and accept mistakes 
J the teacher shows a growth in self-confidence 
J the teacher demonstrates a sense of humor 
J the teacher exhibits knowledge of and demonstrates appreciation of students' diversity and 
developmental differences 
J the teacher is sensitive and caring to the needs of students and families 
J the teacher is of good moral character and exemplifies such character in the performance of all 
professional duties and responsibilities 
C. Procedures for Annual Performance Review of Probationary Teachers 
1. The classroom performance of all probationary teachers will be evaluated and assessed 
via the procedures delineated herein. 
2. All performance reviews will utilize an objective assessment of the "Criteria" delineated in 
section B (supra). The teacher's immediate supervisor will indicate his assessment of the 
teacher's performance in reference to each of the "Criteria" on the "Performance 
Review" "checklist" [Appendix Dl. 
3. Performance reviews by immediate supervisors and other administrators will take place 
at least three (3) times per school year. 
a. ) At the discretion of the teacher's immediate supervisor or the Superintendent, 
the number of performance reviews may be increased, especially if it is 
determined that deficiencies in the teacher's performance exist, or that there are 
aspects of the teacher's performance that are deemed in need of improvement. 
b.) At least one (1) of the performance reviews annually may be unannounced. 
c.) For performance reviews which are scheduled by the teacher's immediate 
supervisor, the teacher's immediate supervisor will notify the teacher at least 
five (5) class days prior to the scheduled performance review. 
d.) For any and all scheduled performance reviews, the teacher's immediate 
supervisor may request a conference prior to the teacher's classroom 
performance review. The conference may address such issues as the objectives 
of the lesson, the methods to be used to achieve those objectives, and any 
special considerations that should be known. 
4. The supervisor will be present in the teacher's classroom for at least the presentation of 
the entire lesson under assessment for review. 
a.) An "entire lesson" may include such preludes as an "anticipatory set'' at the 
beginning, and the teacher's role in "guided practice" after the presentation of the 
lesson, if and when appropriate. 
b.) At the supervisor's discretion, he may remain additional time in the teacher's 
classroom to observe other aspects of the teacher's performance. 
5. The first performance review of probationary teachers will be conducted by the teacher's 
immediate supervisor before December 10 of each year. 
a.) To the extent practical, each subsequent performance review will be spaced 
throughout the school year; however, nothing in this procedure will prevent a 
follow-up performance review at a sooner time if it is determined that 
deficiencies in the teacher's performance exist, or that there are aspects of the 
teacher's performance that are deemed in need of improvement. 
b.) Additional performance reviews may also be made at sooner times or more 
frequent intervals at the request of the teacher. 
c.) Whenever practically possible, although not required, the third performance 
review will be completed by May 15 of each year. 
6.  For each scheduled performance review, the immediate supervisor may request the 
following ancillary documents two (2) days prior to the scheduled performance review: 
a.) the teacher's "Plan Book" 
b.) the teacher's grade record book 
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c.) other documents or materials directly related to the teacher's classroom 
performance that the immediate supervisor deems necessary, for example, tests 
developed and administered by the teacher, etc. 
d.) a "pre-performance review form" [Appendix El 
The documents delineated in # 5 above may be in any form, electronic or print, that is 
pre-approved by the teacher's immediate supervisor. 
7. For each scheduled performance review, the teacher's immediate supervisor may 
request that the teacher complete a "pre-performance review form" [Appendix El, which 
may include the following: 
a.) a brief statement of the knowledge or skills the students will be responsible for 
learning during the lesson 
b.) a brief statement of why the learning is importantkignificant to the students 
c.) how the teacher will measure/assess what the students have learned 
8. The "pre-performance review form" will be accessible to all teachers in the District via 
the shared network drive of the school's computer system. 
9. Each unannounced and scheduled performance review will include a narrative to 
accompany the checklist of the "Criteria." The narrative (1) will address all areas 
identified in the Checklist and in the "Criteria" set forth in this agreement (above, section 
B) which are in need of improvement, and (2) will make suggestions and 
recommendations to effect improvement. 
10. The immediate supervisor will meet with the teacher to review the teacher's 
performance no later than seven (7) working days after the performance assessment, 
unless unavoidable circumstances prohibit. During the post performance review 
conference, the teacher's immediate supervisor will commend the teacher on strengths 
of performance and make the teacher aware of areas in need of improvement. 
1 1. The teacher will sign all documents that become a part of the permanent record of the 
performance assessment. The teacher's signature merely signifies acknowledgement 
of the statements made in the documents, not necessarily agreement. 
12. The teacher has the right to respond in writing to all assessments made by his 
immediate supervisor or other administrators. Any responses by the teacher will 
become a part of the permanent record of the performance assessment. 
a.) The teacher's written response will be submitted to his immediate supervisor 
within ten (10) working days. 
b.) This limitation will be extended for every day the teacher is absent. 
13. As part of the performance review documents, but not as part of the assessment and 
evaluation of a teacher's classroom performance, the teacher's immediate supervisor 
may at least annually make mention of the teacher's performance outside the 
classroom, and make mention of noteworthy professional, extra-curricular and school- 
related activities that the teacher has engaged in. The teacher's supervisor may 
address such areas as attendance and punctuality, participation in school activities, 
relationships with parents and other professional personnel, performance of 
supervisory responsibilities and incidents or events outside the classroom which are 
related to the teacher's professional responsibilities, as delineated in "Criteria" # 7, 
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"Professional and School Related Responsibilities," and # 8, "Professional 
Expectations." 
14. All documents used in the performance review assessment will be placed in the 
teacher's permanent personnel file. 
15. The teacher will be provided copies of all documents used in the performance review 
assessment that become part of his personnel file. 
D. Procedures for Annual Performance Review of Tenured Teachers 
Upon the request of the teacher's immediate supervisor, or the teacher, the teacher's 
performance review may be accomplished following the same procedures and utilizing 
the same documentation as delineated above in section C., "Procedures for Annual 
Performance Review of Probationary Teachers," with the following stipulations: 
a.) The date of the performance review will be announced and scheduled by the 
teacher's immediate supervisor at least five (5) working days prior to the date of 
the review. 
b.) If, for unforeseen circumstances, the performance review must be rescheduled, 
it must be by mutual agreement between supervisor and teacher. 
c.) If the teacher is not satisfied with the presentation of the lesson or any other 
aspect of the performance review, he may request that the supervisor schedule an 
additional performance review. 
2. By mutual agreement between a teacher and his immediate supervisor, the teacher's 
performance review may be unannounced. 
a.) If the teacher chooses to have an unannounced performance review, the teacher 
must indicate to his immediate supervisor areas of growth to be observed during 
the performance review. 
b.) The teacher may indicate those areas of growth by completing a "pre- 
performance review" form or by advising his immediate supervisor of these areas in a 
pre-performance conference. 
c.) If the teacher is not satisfied with the presentation of the lesson or any other 
aspect of the performance review, he may request that the supervisor schedule an 
additional performance review. 
d.) If the teacher re-presents the lesson for a second performance review, then 
reference to both lessons will be made in the supervisor's performance review 
narrative. 
3. Upon mutual agreement of the teacher and his immediate supervisor, a tenured teacher 
may elect to exercise one of the following options in place of a classroom performance 
review by his supervisor: 
a.) independent research 
b.) classes or courses (when and where appropriate) 
c.) videotaping of a lesson 
d.) peer review through video tape or peer observation of a lesson, with follow-up 
conference with peer 
e.) portfolio, which may include: 
i.) videotape of the teacher himself andlor others 
ii.) curriculum developed in the course of teaching 
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iii.) tests or other assessments or evaluative instruments developed by 
the teacher 
iv.) samples of students' work 
f.) school-to-work experiences as part of a program recognized and endorsed 
by the District 
g.) visitations, which may include: 
i.) observations of classrooms at other schools 
ii.) businesses and industries 
iii.) students' homes 
iv.) extracumicular events 
4, Each tenured teacher who elects one of the above options (in section D. 3, above) for 
his performance review must indicate his intention to his immediate supervisor 
preferably by May 15 of the current school year for the subsequent school year, but no 
later that October 15 for the current school year, with his immediate supervisor's prior 
approval. At the time of his request, the teacher should be able to present to his 
immediate supervisor a precis of his planned activities methods, objectives and 
outcomes. 
5. The teacher applying for one of the above options will be granted permission by his 
immediate supervisor when all the of the following have been completed and approved 
by his immediate supervisor: [form: Appendix GI 
a.) The teacher has, through a process of self-reflection and analysis, decided on 
his interests and competency(-ies) to be addressed through the optional performance 
review activities which will enhance the practice of his art of teaching. 
b.) The teacher has identified the "Criteria" for classroom performance to be 
addressed through the optional performance review activities. 
c.) The teacher has decided on the materials to be used. 
d.) The teacher has decided on the methods and "course of action" he wishes to 
pursue through the optional performance review activities. 
e.) The teacher has presented to and discussed with his immediate supervisor the 
following: 
i.) the plan formulated to address #5. a-d. above 
ii.) the intended or anticipated outcomes of the optional activities as 
outlined in the plan 
iii.) how the outcomes of the optional activities will be applied directly to 
the improvement of instruction in the teacher's classroom 
f.) The teacher has devised a chronology of activities, including a beginning and 
ending date. 
6. After the teacher has engaged in the optional performance review activities as outlined 
in his plan, he must also present his own assessment or evaluation of his activities in 
writing to his immediate supervisor. 
7. Recognizing that the teacher who elects one of the performance review options (from 
section D. 3. above) is making a good faith effort to foster his own development and 
enhance his practice of the art of teaching, if for some reason the activities do not go as 
planned and the teacher is not satisfied with the results of the activities as presented to 
his immediate supervisor (under section D. 3-6), the teacher will have the right/ privilege of 
re-doing the same activities with appropriate modifications. 
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a.) If the teacher chooses to re-do activities under the original plan, he must inform 
his immediate supervisor /discuss the revisions with his immediate supervisor, 
and give an explanation of the unsatisfactory aspects of the activities. 
b.) The teacher must effect a revision of the activities and complete the revised 
activities by a date no later than 30 working days after the date specified in the 
original plan, but no later than 30 regular class days before the end of the current 
school year. 
c.) The teacher must still complete all the requirements under the procedures 
outlined in section D. 3-6, including a final assessment of the revised activities. 
8. The teacher's immediate supervisor will review the teacher's activities and the outcomes 
of those activities and provide a written response to the teacher. 
9. All documents to be included in the teacher's permanent personnel file will be signed by 
the teacher and his immediate supervisor. 
10. The teacher will be provided copies of all documents used in the performance review 
assessment that become part of his personnel file. 
1 1. If, in the course of his supervisory duties, an immediate supervisor or other 
administrator becomes aware of some action by a teacher that requires immediate 
attention andor intervention, the supervisor reserves the right during the course of the 
year to make unannounced performance reviews. 
a.) If unannounced performance reviews are done on a teacher as a result of 
actions by the teacher which require supervisory intervention, during the 
conferences following the performance review, the supervisor will recommend 
steps to rectify issues addressed. 
b.) If the immediate supervisor deems that the teacher's action is serious enough, 
the immediate supervisor reserves the right to continue to make unannounced 
performance reviews until he is satisfied that the situation is rectified. 
c.) If the teacher's actions are deemed by his immediate supervisor to be 
incorrigible, further disciplinary action may result. 
d.) Any performance review, announced or unannounced, deemed necessary by 
the teacher's immediate supervisor will be in addition to any previously agreed 
upon performance review options. 
12. If a tenured teacher's performance is evaluated as unsatisfactory by his immediate 
supervisor through three separate performance reviews, then the teacher's 
performance will be addressed through the "Teacher Improvement Plan" (TIP) 
[Appendix F] . 
E. Training on Conducting Performance Reviews 
All supervisors and administrators engaged in performance reviews of teachers shall participate in 
training on performance evaluation pursuant to a schedule established by the Commissioner of 
Education. 
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F. Review and Revision of Annual Professional Performance Review Process 
1. The implementation of the "Annual Professional Performance Review" process will be 
reviewed by a committee of administrators appointed by the Superintendent and 
teachers selected by the Association before the expiration of each negotiated 
agreement (i.e., the Contract) between the District and the Association, or at least every 
two (2) years, if the term of the Contract is longer. 
2. This "Annual Professional Performance Review" process will be modified upon mutual 
agreement of the District and the Association, to the end of providing the most effective 
and efficient process both for monitoring teachers' classroom performance and for 
fostering the development and enhancement of each teacher's performance. 
ARTICLE XI 
TEACHER PROTECTION AND STUDENT DISCIPLINE 
A. Any complaint by a student or parent against the teacher shall be called to the teacher's 
attention. A full and impartial investigation by the Superintendent, or his representative, will 
be conducted. Confidentiality, insofar as possible, will accompany both the investigation and 
disposition of the problem. 
B. Teachers will immediately report all cases of student assault upon them and all 
student violations of District policy to their Building Principal, who shall immediately 
notify the Superintendent. A written report will be submitted by the teacher when 
requested. The teacher will cooperate with District officials and appear as a witness 
at any student disciplinary hearings. The Administration will comply with requests of 
the teacher for information in their possession relating to the incident or persons 
involved and will act as liaison between the teacher and parent. 
Before a disturbed pupil or a pupil who exhibits special behavior problems which 
might impair instructional procedure or threaten the safety or welfare of the teacher 
of other pupils is assigned, the Building Principal will discuss the case in a 
conference with the receiving teacher and the Guidance Counselor. After the child 
has attended classes for a reasonable period of time, a follow-up conference 
between the Principal, teacher and Guidance Counselor will be held regarding the 
placement. If it is mutually agreed that such placement is undesirable, a suitable 
substitute placement will be considered. Teachers encountering such pupils in their 
classes shall make the facts known to the Building Principal and Guidance 
Counselor at the earliest practical time so that proper referrals can be made for 
necessary psychological andlor special casework assistance. The Building 
Principal, after referring the case to the pupil personnel service, shall advise the 
teacher of any progress report or information received from the pupil personnel 
service concerning the case. 
D. The District shall supply all teachers who have physically or mentally handicapped 
students assigned to their classes, the names of the students who in its judgment 
have problems that would affect their performance in class. The School Nurse will 
confer with teachers who have such children assigned. 
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E. Maintenance of Personnel File 
The District office will maintain a single official personnel file for each teacher. 
The file will contain any certification and salary records, graduate and under- graduate 
transcripts, placement folders, letters of evaluation, and such other items of information 
as the teacher wishes to add to the file. A teacher shall have the right to examine and 
receive a copy of any documents in his file, excluding pre- employment references and 
recommendations of all kinds, upon reasonable advance notice to the Superintendent. 
The examination of said file shall take place in the presence of the Superintendent or his 
designee. The teacher will be given the opportunity to attach a written response to any 
such material in his file excluding pre-employment references and recommendations of 
all kinds. 
2. Only those letters of admonishment written by the Superintendent or Building 
Principal may be placed in a teacher's file. 
F. Student Discipline 
Realizing that student discipline is a responsibility of the teacher and administration, 
standards of student conduct must be formulated at the building level and applied 
directly to that specific building. It is suggested that such standards be developed 
on a cooperative basis between the building faculty and administration and enforced 
by the administration, faculty and staff of that building. 
ARTICLE XI1 
TEACHER ASSIGNMENT 
A. Salarv and A s s i m e n t  Notices 
Teachers will be notified in writing of their salary for the coming school year as soon as possible 
after the salary adoption. Teachers, after declaring their intent to remain in the school system, will 
be notified in writing by the school Principal of their proposed schedule of the grades andlor subjects 
that they will teach, and special or unusual classes that they will have, and any extra-cumcular 
assignments they will have as soon as practical before the opening of school. 
B. Involuntary Transfer 
When transfers are necessary during the school year to positions for which there are no previous 
applicants, volunteers will be sought for such positions. A good faith effort by the Administration 
and the Association will be made to fill any vacancy from the list of volunteers. However, if an 
involuntary transfer or reassignment is required such transfer or reassignment will be made only 
after a meeting between the teacher involved, a representative of the Association, if requested by the 
teacher, and the Superintendent, at which time the teacher will be notified of the compelling 
educational need for the transfer. Then such reassignment or transfer will be made in accordance 
with existing education law. Any involuntary transfer may be appealed to the Board of Education 
for final determination. 
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C. Vacancies 
The District will post a notice of any permanent vacancy covered by this agreement 
prior to official advertisement outside the District. District employees covered by this 
agreement who are qualified and interested in filling any such posted vacancy are 
encouraged to make formal application. If the best qualified applicants are equal, the 
applicant with the greatest length of service with the District will be selected to fill the vacancy. 
ARTICLE XI11 
BOARD POLICY HANDBOOK 
A. The Board of Education will maintain three Policy Handbooks as follows: 
High School Office 
Elementary Office 
Business Office 
B. The Board of Education will supply Association President with two (2) up-to-date versions at the 
beginning of a school year and then provide him or her with additional sheets as necessary during 
the year. 
C. The Board of Education will furnish each teacher with a copy of the contract. 
ARTICLE XIV 
GRIEVANCE 
Grievance Procedure 
The establishment and maintenance of a harmonious and cooperative relationship between the Board 
of Education and its teachers is essential to the operation of the schools; it is the purpose of this 
procedure to secure, at the lowest possible level, equitable solutions to alleged grievances through 
procedures which will be free from coercion, interference, restraint, discrimination or reprisal. 
A Grievance to be valid, must be presented at Stage 1 of this Grievance Procedure, 
to the Supervisor responsible, within thirty (30) working days afier a Grievance is 
known or should have been known to exist. 
A. Definition 
1. Grievance - A grievance shall mean a complaint that there has been a violation, 
misinterpretation or inequitable application of any of the provisions of this contract. A grievance 
may originate with either an individual teacher or the Association, as well as any member of the 
bargaining unit, or the Board of Education. 
2. Supervisor - The term Supervisor shall refer to the Building Principal. 
3. Association - The term Association shall mean the Franklinville Teachers Association. 
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B. Procedure 
1. All grievances andfor decisions shall be in writing on forms provided by the Board of 
Education. 
2. The following steps are to be followed with grievances originating from members of 
the Association: 
STAGE 1 
A Grievance is submitted orally by the individual or the Association to the Supervisor 
involved. An answer will be provided within ten (1 0) school days. When it 
becomes obvious that the grievance will not be solved at this stage, then it must be 
reduced to writing, stating article, etc., of the contract that has been violated. A form will 
be provided by the Board of Education indicating a beginning date for Stage 1 of the 
grievance. 
STAGE 2 
If the aggrieved party has not received satisfaction at Stage 1, a grievance must be 
presented in writing through the Association to the Superintendent with a copy to the 
President of the Board of Education. Stage 2 must be presented within five (5) school 
days of the answer received in Stage 1. The Superintendent will answer in writing 
within ten (10) school days of the receipt of the grievance. 
STAGE 3 
1. If the aggrieved party does not accept the decision at Stage 2 the decision may be 
camed to the Board of Education. 
2. Notification of Stage 3 must be given to the Clerk of the Board within five (5) school 
days of the receipt of the answer at Stage 2. 
3. The Board of Education shall give its decision within twenty (20) school days from 
the date of receipt of the grievance. 
STAGE 4 
In the event that satisfaction regarding the grievance is not achieved under the above, the 
party originating the grievance may request a panel of twelve names from the American Arbitration 
Association (AAA), within ten (1 0) school days of the Stage 3 decision. The parties (District and 
local Association) shall select an arbitrator from this list by returning it to the AAA with 
unacceptable names crossed out and the remaining names numbered in order of preference. 
This arbitrator will review the grievance and will submit a decision in writing. The arbitrator 
cannot add, change, delete any provision of this agreement. 
Copies of the decision shall be submitted to both the Association and the Board. 
The decision shall be binding on both parties. The expenses of the arbitrator shall 
be borne as follows: 
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a.) The Arbitrator shall determine percentage of fault of each of the parties to the 
grievance on a comparative basis, if any. Expenses of the Arbitrator shall be paid by the 
parties in accordance with the percentage. If the Arbitrator refuses to assess a 
percentage, all arbitrator's expenses shall be shared equally. Other expenses shall be 
borne by the party requesting the services or materials. 
b.) All materials, documents, communications, and records dealing with the 
processing of a grievance shall be filed separately from the personnel files of the 
participants. The teacher and his representative shall be entitled to copies of the 
entire file. In no event may these documents become public record. 
ARTICLE XV 
HEALTH INSURANCE 
A. Provision of Health Insurance 
1. The District will provide health insurance coverage under the AlleganyICattaraugus 
Schools Medical Health Plan including but not limited to the Basic Plan with Major 
Medical. Ten dollar ($10.00) Co-Pay Drug Prescription (effective July 1, 1995), and 
Managed Care Component (effective April 1, 1992). The Co-Pay for Drug 
Prescriptions will be ten dollars ($10.00), except when the prescription is filled with 
generic drugs. If the prescription is filled with generic drugs or by mail order, then the 
Co-Pay will be four dollars ($4.00) and one dollar ($1.00), respectively. 
2. The District and the Association agree that the benefits contained in the Cattaraugus-Allegany 
County School Districts' Medical Health Plan Summary Plan Description, dated and adopted 
by the Plan Trustees on May 10,2002, are hereby incorporated into the Collective Bargaining 
Agreement as the "Cattaraugus-Allegany County School Districts' Medical Health Plan." 
3. The District and the Association acknowledge and affirm that the benefits described in the 
Summary Plan Description referenced above may not be changed without the negotiated 
consent of both parties. 
4. Health insurance costs/contributions: 
a.) The District agrees to pay 100% of the premium cost for bargaining unit members 
in either the Traditional Plan or the Choice Plan for the 2004-2005 school year. 
Beginning in the 2005-06 school year, and for the remaining years of this contract, 
each bargaining unit member enrolled in the Traditional Plan will contribute 1 % 
of hisher base salary toward the cost of the health insurance premium. For members 
with a single plan the individual 1 % contribution will not exceed $500. Couples with 
dependents sharing a Family Plan will each contribute 1 %, not to exceed $500 per 
person. 
b.) The District agrees to pay 100% of the premium cost for the Choice Plan, for the life of 
this contract, plus an incentive of $500 annually to each participating bargaining unit 
member. For related information on the Choice Plan option, see Article XV, D, page 45. 
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5. There shall be no loss of benefits, coverage or enrollment eligibility for any unit member now 
or in the future as a result of the change from the NYS Health Insurance Plan to the 
AlleganyICattaraugus Schools Medical Health Plan. 
6. Regarding the appointment of the Blue CrossIBlue Shield of Western New York to administer 
the hospitalization benefits under the Allegany-Cattaraugus Schools Medical Plan ("Plan") 
a.) The change to the Blue CrossIBlue Shield as administrator of hospitalization benefits 
is an administrative change only, and is not to reduce any plan benefit. 
b.) Because Plan benefits are not reduced, the administrative change does not require 
negotiation or re-negotiation of any contractual benefits. 
c.) This administrative change does not reduce any contractual benefit, or any contractual 
guarantee of benefits. 
d.) The above action will not establish a precedent or a past practice with regard to future 
dealings between parties. 
e.) The appointment of Blue Cross/Blue Shield to administer hospitalization benefits shall 
become effective on March 1, 1999. 
7. In the event that the AlleganyICattaraugus Medical Health Plan fails, a mutually 
agreed upon plan of comparable benefits in effect at that time will be provided by 
the District. 
8. In the event that there are two employees of the District who are married and 
have no other dependents between them, the District shall purchase for each the 
single health care insurance. A change in family status shall afford those so 
affected the opportunity to be provided standard family coverage. 
9. If the spouse of a District employee is employed by another school district which 
also provides insurance under the AlleganyICattaraugus Schools Medical Health 
Plan, the districts may share the cost of the premiums for one family plan. This in 
no way diminishes the obligation of the District to provide standard family coverage 
for its employee. 
B. The Allegany-Cattaraugus Schools Medical Plan shall utilize the North American 
Preferred Provider Network (NAPPN), without change of benefit to the participants 
except as described below. 
As incentives, whenever participants use providers who are members of the 
NAPPN, the plan will provide: 
1. the benefit of paid office calls subject to a $10 per visit CO-pay; and 
2. paid annual physicals subject to $10 CO-pay including mammograms, pap and psa 
(prostate) tests; and 
3. the $10 CO-pay in the above benefits shall apply toward the major medical deductible; 
and 
4. for other services, participants shall be covered at the same level of benefit as 
previously provided by the plan. 
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Whenever participants utilize providers who are not members of the NAPPN they will 
continue to receive the same level of benefits as previously provided by the plan. 
C. The district shall establish a flexible spending plan pursuant to the IRS 
regulation. Such plan shall be administered by a third party mutually selected, and 
its operating procedures shall be jointly determined by the parties. This plan may be 
utilized for premium payments, dependent care, and unreimbursed medical expenses. 
D. Choice Plan Option 
1. Unit members may substitute the Allegany-Cattaraugus School's "Choice Plan" (POS 
plan), either single or family, including prescription coverage for the plan listed above. 
The District will pay one hundred per-cent (100%) of the premium cost. 
2. The level of benefits in effect as of July 1,2004, may not be modified, except as negotiated by 
the parties. 
3. To provide an incentive to unit members to enroll in the "Choice Plan," the District 
agrees to pay the unit member five hundred dollars ($500) for enrolling in either the family 
plan or the single plan. The unit member will elect from the following options for payment of 
this incentive: The incentive will be paid in a separate check in June or equal bi-weekly 
installments throughout the school year. The member may choose to contribute the 
incentive to the flex or TSA account of hisher choice. 
4. Each bargaining unit member retains the option to choose either of the District provided 
health insurance plans during an open enrollment period of June 1 - 30. 
5. Whenever a member experiences a change in family status that necessitates a change 
in insurance coverage, the member shall notify the District in writing, and the health 
insurance plan will be changed as soon as the policies of the insurance provider allow 
such a change. Whenever such resumption occurs, the amount of the incentive will be 
adjusted pro rata. 
E. Health Insurance BUY Out 
1. Any bargaining unit member who willingly elects to forego coverage under the District's 
health insurance plan will receive a stipend as follows: 
a.) If one (I) to four (4) members elect to forego coverage, the District will pay each 
a stipend of $2000. 
b.) If more than four (4) members elect to forego coverage, the District will pay 
each a stipend of $2500. 
2. Every member who elects, prior to July 1 of the fiscal year, to waive health insurance coverage 
provided by the District shall receive the full stipend amount as determined by the total number 
of members electing the waiver prior to July 1. For example, if three (3) members elect the 
waiver, each member will receive a stipend of $2000. [XV.E.l]. 
3. If, after July 1 of the fiscal year, a member elects to waive health insurance coverage provided 
by the District, that member's stipend shall be pro-rated at 111 2 of the full amount of the stipend 
RATIFIED 
for each full month remaining in the fiscal year. For example, a member elects the waiver after 
September 1, but prior to October 1, he/she will receive 9/12 of the stipend amount. 
4. If, when additional members elect to waive health insurance coverage provided by the 
District, the total number of members raises to the next stipend level (XV.E.1 .a-b): 
a.) the member who elects to waive health insurance coverage provided by the District 
after July 1 will receive the stipend at the higher level pro-rated as stipulated in 
provision 3. above. 
b.) those members who had previously elected to waive health insurance coverage provided 
by the District will have their stipends raised to the higher level and that level of stipend 
will be pro-rated as stipulated in provision 3. above. For example, if three (3) members 
elect the waiver prior to July 1 and begin to receive a stipend of $2000 each, two (2) 
additional members elect the waiver after September 1, but prior to October 1, the 
three members who elected the waiver prior to July 1 will receive the $2500 level, 
pro-rated for 9/12 of the fiscal year. 
5. When both spouses are employed by the District, double health insurance coverage will 
not be provided by the District, either as a double premium, double buy out, or 
combination premium and cash buy out. 
a.) As soon as one of the spouses ceases to be employed by the District, the other 
spouse will immediately be eligible for health insurance coverage, or, if (s)he so 
elects not to be covered by the health insurance, that member will become 
eligible for the buy out. 
b.) If the spouses divorce, then each will immediately become eligible for health 
insurance coverage. 
6. In order to qualify for the stipend, the bargaining unit member must meet the following 
requirements: 
a.) Only bargaining unit members who are eligible to receive health insurance 
coverage from another source may elect to forego coverage by the District. 
b.) The bargaining unit member must file a written statement with the 
Superintendent of Schools, or his designee, whenever the member wishes to 
waive his health insurance benefit. 
c.) Once the member files the waiver of health insurance coverage, the waiver will 
remain in effect until it is withdrawn by the member in writing. 
d.) If the member elects to waive hisher health insurance benefit after July l", the 
amount of the stipend will be adjusted pro rata, based upon the fiscal year during 
which the member did not receive the health insurance benefit. 
7. Each bargaining unit member who receives a stipend may elect one (1) of the following 
methods of payment: 
a.) The amount of the stipend will be divided equally and be included in the 
member's regular paycheck throughout the school year (21 or 26 pay periods). 
b.) The amount of the stipend may be equally divided, with '/z being paid in the first 
regular paycheck in January and the other '/z being paid in the last regular 
paycheck in June. 
8. Whenever a member who has elected the buy-out stipend experiences a change in 
family status which necessitates the resumption of the health insurance benefit, the 
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member shall notify the District in writing, and the health insurance benefit will be 
reinstated as soon as the policies of the insurance provider allow such a resumption. 
Whenever such resumption occurs, the amount of the stipend will be adjusted pro-rata, 
based upon the fiscal year during which the member did not receive the health 
insurance benefit. 
ARTICLE XVI 
SALARY 
A. Salarv Schedule 
1. On September 1 of each year, all teachers will be moved to their consolidated appropriate 
step on the salary schedule. 
2. For July 1,2004 through June 30,2008, the salary of all bargaining unit members will be 
increased as set forth in Appendix H. 
B. Remuneration for Graduate Hours and Masters Degree 
1. Sixty dollars ($60.00) remuneration to be added for each graduate hour submitted by teachers 
and thirty dollars ($30.00) remuneration will be added for each approved hour submitted by 
certified Teaching Assistants, effective with the 2004-2005 school year and continuing through 
the life of this contract. 
2. The District will pay one thousand dollars ($1000.00) remuneration for a Masters Degree 
beginning July 1,2004 until June 30,2007. For the 2007-08 school year the remuneration 
for a Masters Degree will increase to one thousand, one hundred dollars ($1,100). 
C. Pay Periods The Association agrees to the District's providing pay checks on a regular bi- 
weekly schedule of pay dates (from September through June). The District agrees to provide 
separate checks for extra-duty stipends. 
Two optional pay periods in addition to the method required by education law are available. 
1. Equal Installments - Teachers may elect to receive their salary in 21 equal 
installments during the 10 months of teaching. If this method is selected the teacher 
may notify the Business Office prior to the close of school in June. 
2. Large Final Check - Teachers may elect to receive their salary on the basis of 1/26 of their salary 
bi-weekly for 20 paydays and 6/26 in the last paycheck in June. Unless teachers indicate that 
they prefer Option 1 above, this method will be used for pay purposes. 
D. Step placement of any new hires on the salary schedule shall be at the sole discretion of the Board 
of Education, which may take into consideration prior teaching or work experience in or out of the 
District. 
E. Sevarate Checks for Extra-duty Stipends 
1. "Separate checks" are defined as any checks other than regular payroll checks, to include 
stipends for extra-duty positions. 
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2. Payment for extra-duty positions will be included in the bargaining unit member's 
regular bi-weekly payroll check or in a separate check, at the unit member's option. The 
unit member will notify the District of the preferred option for payment upon submission 
of an extra duty claim form. The claim form must be submitted three (3) weeks prior to 
the payroll date when payment is expected. Payments made in separate checks will not 
be subject to voluntary deductions. 
F. Payments for coaching salaries and extra duty positions can be made on the following schedules 
For 2003-2004: 
a.) One half at beginning of the assignment in a separate check and one half at the 
completion of the assignment in a separate check. 
b.) Payment in full upon the completion of the assignment in a separate check. 
c.) One half at the beginning of the assignment in a separate check and one half in 
a separate check with the first check in June. 
d.) Payment in full in a separate check with the first check in June. 
e.) Any of the options above in a regular payroll check. 
G. The Board of Education retains the sole right to add or eliminate any coaching 
assignment during the life of this contract. However, terms and conditions for the 
new positions will be negotiated with the Association. 
COACHING ASSIGNMENTS 
COACHING SALARY SCHEDULE 
SALARY = STEP 1 X INDEX 
Position Index 2003-2004 2004-2005 2005-2006 
Athletic Director 
Football 
Basketball 
Wrestling 
Boys Swimming 
Cross Country 
Baseball 
Softball 
Track 
Girls Swimming 
Soccer 
Gymnastics 
Assistant Coaches and Junior Varsity Coaches: 70% of Varsity Schedule 
Junior High and Modified Coaches: 35% of Varsity Salary Per Team 
NOTE: Where this index system would result in lesser money being paid to anyone currently holding 
one of these positions, that person will continue to be paid at that rate plus a cost of living increase. 
Once a position is vacated and a new person fills it, the index system will apply. 
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EXTRA DUTY ACTIVITIES 
All extra duty activities and single event jobs may be performed on a voluntary basis without pay. 
Volunteers may be sought from any part of the community. No one shall be assigned any of these duties 
without hisher consent. All bargaining unit members shall be considered in the employment of the 
District while performing any of these jobs. No letters, memos, evaluation, etc. concerning a unit member's 
performance of these jobs shall be placed in the unit member's personal file without the unit member's 
consent. 
A unit member may cease any of these jobs by informing the building administrator, or 
Superintendent, in writing or verbally, of such action. A unit member may resign any of these jobs at 
any time without prejudice. If the district feels the need to pay for certain of these jobs that cannot be 
filled with volunteers, a salary will be determined by either of the following means, at the Board of 
Education's discretion. 
A. Use the salary schedule listed below. 
or  
B. Negotiate a salary with the Franklinville Teachers Association. 
EXTRA DUTY ACTIVITIES 
SALARY = STEP 1 (of Salary Schedule) x INDEX 
Position 
Universal Pre-Kindergarten 
Facilitator 
Director of Musical Production 
Central Treasurer 
Cheerleading - Basketball 
Teacher Mentor 
Yearbook Advisor (includes 
duty free period) 
Jazz Band 
Senior High Rock Band 
Show Choir 
Golf 
Cheerleading - Football 
Curriculum Contact (during 
academic year) 
Discipline Intervention Team 
(Chair) 
Bowling 
Cheerleading - Wrestling 
Senior Class Advisor 
Junior Class Advisor 
Student Council Advisor 
Sophomore Class Advisor 
Index 
0.079 
0.066 
0.055 
0.040 
0.037 
0.035 
0.035 
0.035 
0.035 
0.034 
0.027 
0.028 
0.025 
0.023 
0.023 
0.023 
0.021 
0.020 
0.018 
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Freshman Class Advisor 
Newspaper Advisor (includes 
duty free period) 
FHA Advisor 
FFA Advisor 
8th Grade Advisor 
7th Grade Advisor 
Academic Banquet Chairperson 
Discipline Intervention Team 
(Member) 
Senior Class Assistant 
National Honor Society 
Chess Team Advisor 
Junior Class Assistant 
Ski Club Advisor 
Activities Coordinator 
Hall Speaking Contest Advisor 
Senior Speech Coach 
Spanish Club 
French Club 
Odyssey of the Mind 
Scholastic Challenge 
OBI Competition 
Academic Banquet Committee 
(Member) 
County Government 
Mentor Coordinator 
Junior National Honor Society 
Senior Trip (per 112 day = 12 hr) 
NOTE: Where this index system would result in lesser money being paid to anyone currently holding 
one of these positions, that person will continue to be paid at that rate plus a cost of living increase. 
Once a position is vacated and a new person fills it, the index system will apply. 
INDEXED POSITIONS: STIPEND AS OUTLINED 
Position 
Curriculum Per Hour (applies (Step 1/200days/7 hours) 
to any extra-academic work) 
Workshop Per Day (outside (Step 11200 daysl2) 
normal workday e.g. JulylAugust) 
Timekeepers, Chaperones 
etc. - home ( .oo~ x step 1) 
Timekeepers, Chaperones 
etc. - away (home + 10) 
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Head Chaperone (per event + 
chaperone pay - game chair 
when AD is not available) 
10.001 event 10.00levent 
+ chaperone pay + chaperone pay 
Pep Band (.001 x step 1) 32.00 33.00 34.00 35.00 36.00 
Photographer - home (.001 x step I)  32.00 33.00 34.00 35.00 36.00 
Photographer - away (home + 10) 42.00 43.00 44.00 45.00 46.00 
Choral Accompanist (per hour) (.0005 x step 1) 16.00 16.50 17.00 17.50 18.00 
Music Comp: 5 hrs or less (.OOI x step 1 + 10) 42-00 43-00 44.00 45.00 46.00 
Music Comp: per hour after 5 hours (aboveh) 8.40 8.60 8.80 9.00 9.20 
J. SUMMER SCHOOL INSTRUCTORS SALARIES 
July 1,2003 through June 30,2004 2003-2004 2004-2005 2005-2006 2006-2007 2007-2008 
Driver Education Instructors (2) indexed stipend: 
1. 30 full days (car only) (step 1 x 0.1066) 3,410 3,630 3,740 3,850 3,960 
2. 30 full days (classroom & car) (step 1 x 0.1269) 4,061 4,323 4,454 4,585 4,7 16 
Summer School Instructors 
Elementary: 
High School: 
(step 1 x 0.0504) 1,612 1,716 1,768 1,820 1,872 
(step 1 x 0.0756) 2,418 2,574 2,652 2,730 2,808 
Basic Summer Compensation unless otherwise stated: 
Summer 2 weeks = 5% of current year's salary 
4 weeks = 10% of current year's salary 
6 weeks = 15% of current year's salary 
8 weeks = 20% of current year's salary 
K. When a teaching assistant fills in for an absent teacher and assumes all the duties of that teacher, 
the teaching assistant will, beginning with the first full day of such duty, receive a premium of 
20% over and above the teaching assistant's normal salary for each full day of such duty. 
Teaching Assistants shall have their salaries increased as follows: 
[no teaching assistant positions filled as of date of signing this agreement] 
L. Retirement IncentivelPlan 
The Franklinville Central School District shall grant a salary increase during a 
teacher's final year of service prior to retirement under the following conditions: 
1 .  A teacher must retire the first year helshe becomes eligible for a full service 
retirement under rules and regulations of the NYS Teachers Retirement System. 
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2. A teacher must have at least ten (1 0) years of service in the Franklinville Central 
School District. 
3. A letter of intent to retire must be submitted by March 1 of the year prior to the 
last year of service. 
Full payment of the incentive amount will be made on the last pay date prior to 
retirement. 
Retirement incentive amount: $4,200.00, plus $40.00 per day of accumulated sick leave, 
up to maximum of 170 days, for a maximum total amount of $1 1,000. 
A decision to retire is considered to be irrevocable. However, if extenuating circumstances 
exist, only upon the recommendation of the superintendent and only with the approval of the 
Board of Education, the irrevocability of the decision may be waived. For the waiver of the 
irrevocability stipulation both the recommendation and approval conditions cited above must 
be met. 
The retirement incentive is in effect for bargaining unit members who retire at the end of the 
2004-2005 or 2005-2006 school year. As of June 30,2006, the retirement incentive will no 
longer be in effect. 
A teacher wishing to take the local retirement incentive must submit a letter of intent to retire 
by March 1, 2005, stating the intent to retire by June 30, 2006. Members who submit a letter 
of intent to retire after March 1, 2005, will not be considered eligible for the local retirement 
incentive option. 
M. In place of the retirement incentive, beginning July 1,2006, and including the 2006-2007 and 
2007-2008 school years, the district will pay eligible bargaining unit members a longevity 
stipend as indicated below: 
- $250 for having completed 15 years of service in the district 
- increase to $500 after completing 25 years of service in the district 
N. For the 2004-2005 school year, the district agrees to pay an attendance incentive as follows: 
- 0 days absent: $300 
- 1 day absent: $200 
- 2 days absent: $100 
A day of absence is any day in which school is in session that the bargaining unit member is 
not present, and therefore accounts for the absence by the use of sick or personal time. 
Article XVI (N) will no longer be in effect after June 30,2005. The district retains the option 
to continue the incentive in subsequent years. 
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ARTICLE XVII 
LABOR MANAGEMENT COMMITTEE 
A. LabodManagement Committee 
A committee consisting of two members from the Association and two members of the 
Administration, shall meet every other month, or more frequently upon request of either party, to 
discuss matters of concern. 
B. Administration/Association Committee for Special Education Programs (AACSEP) 
An Administrative/Association Committee for Special Education Programs shall be established for 
planning cooperatively and making decisions that respond to problems with Special Education. The 
committee will include the Chairperson of the CSE, the District Superintendent, and the President of 
the Association (or hisher designee). The Association will select two additional representatives 
from the high school and/or the elementary school. 
ARTICLE XVIII 
ASSOCIATION REPRESENTATION 
An employee shall be entitled, at his or her request, to Association representation at any meeting 
between the employee and members of the Board of Education or Administrators, where the meeting 
is related to the discipline or discharge of the Employee, provided such entitlement shall not unduly 
delay the District from acting in an emergency. 
ARTICLE XIX 
PART TIME EMPLOYEES 
All salary and benefits enjoyed by unit members employed on a full time basis shall be provided on 
a pro-rata basis for those bargaining unit members employed less than full time. In the event a part 
time position is increased to full time, full time salary and benefits will be provided. In the event a 
full time position is reduced to part time by the District, the health insurance benefits shall be 
continued as if the position were full time, all other benefits shall be pro-rated. In the event a full 
time position is reduced to part time by the request of the teacher, then all benefits shall be pro-rated. 
ARTICLE XX 
MISCELLANEOUS 
A. The District and Association agree that neither will discriminate against any employee because 
of membership or non-membership in the Association or participation or non-participation in its 
activities. 
B. If a court of last resort determines a provision of this agreement to be invalid or illegal, such 
provision shall not bind either party, but the remainder of this Agreement shall remain in full force 
and effect. 
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ARTICLE XXI 
TAYLOR LAW 
It is agreed by and between the parties that any provision of this Agreement requiring legislative action to 
permit its implementation by amendment of law or by providing the additional funds therefore, shall not 
become effective until the appropriate legislative body has given approval. 
ARTICLE XXII 
TERM OF AGREEMENT 
The term of this Agreement covers a period of time that begins at 12:Ol A.M. on July 1,2003 and ends at 
Midnight on June 30,2004. 
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Appendir A: to Article IXSection 11: Professional Development Plan 
A. Composition of the PDP Team 
The District Professional Development Team Members: 
2004-2005 
Administration: 
Superintendent or Superintendent's designee 
High School Principal 
Elementary School Principal 
Director of Special Education 
Faculty: 
High School: Three (3) bargaining unit members appointed by Association 
Elementary School: Three (3) bargaining unit members appointed by Association 
Parent (Organization Representative) 
B. Selection of PDP Team Members 
1. In accordance with the Commissioner's Regulations, the teamlcommittee responsible 
for developing the PDP (Professional Development Plan) will consist of the following: 
a.) Superintendent 
b.) administrators fiom each building 
c.) teachers selected by the bargaining unit 
d.) parent member selected by a recognized parent organization (e.g., PTO) 
e.) others as the Board of Education may designate 
2. All District Administrators are members of the PDP Team. 
3. Teachers make up a majority of the committee. 
4. There will be at least three teachers fiom each building (elementary and high school), 
with each building having equal representation. 
5. All teachers serving on the PDP Team will be members of the FTA's Executive 
Committee. 
C. Procedural Ameements for Meetings and Decisions - At the first meeting of the PDP Team, the 
District and the Association agreed to the following procedural guidelines: 
1. The PDP Team would develop all three of the plans required under Commissioner's 
Regulations (Part 100.. . .): APPR, PDP, AIS. 
2. That the teacher members of the PDP Team, acting as designated representatives of the 
FTA (recognized bargaining unit), would negotiate any "terms and conditions" of 
employment involved in any of the three plans as part of the on-going development of 
the plans. Therefore, under additional procedural agreements as outlined below, upon 
completion of the PDP, the FTA and the District would ratify the plan, so that any 
provisions affecting terms and conditions of employment could be implemented as soon 
as feasible possible. 
3. That previously established procedures for negotiations would be adhered to any time 
an issue of "terms and conditions" is involved: that both the Administration and the 
Association would act in good faith in formulating plans of "professional review" and 
professional development, viewing these CRs as an opportunity to move our profession 
forward and to better meet the needs of the district and its students, and that items and 
issues pertaining to "terms and conditions" would be bargained in good faith by the 
Administration and the Association, and that both the Administration and the Association 
would present the completed plans to their respective groups, with the endorsement that 
the plans should be ratified. The Administration and Association agree that the plans 
would not be implemented until ratified by both parties. 
4. That to hold a meeting at which decisions could be made (that would be binding on all 
parties), the committee would require a "quorum" of at least six (6) of the team members, 
and of those six, four (4) would be teachers, and one (1) would be an administrator. 
5. To select a "chairperson" to facilitate the meetings. The chairperson will serve at the 
pleasure of the PDP team members, and may be replaced whenever the need be. 
6. To set the date, time and location of the next meeting before the end of each meeting. 
7. That the agenda for the next meeting (and all subsequent meetings) would be tentatively 
set before the conclusion of each meeting, and would be cooperatively set by all 
constituent groups. 
8. That the meetings of the committeelteam would be closed to non members, that 
observers and "guests" would be invited based on the agreement of the team, on a 
meeting-per-meeting basis. The team will then have prior knowledge of any observers or 
guests at the meetings. 
9. To that the team would use "consensus" to arrive at decisions. "Consensus" was defined 
as "I can live with that." 
10. That agreement with the team's decisions is implied with being absent, and that team 
members absent for decisions cannot re-open discussion or attempt to change decisions at 
the next meeting. 
1 1. That some issues may need to be "tabled" from one meeting to the next, either from lack of 
sufficient time for discussion or from lack of agreement. 
12. That for the good of the workings of the team and its members, we would not discuss 
unresolved issues outside the meetings or repeat any comments or portions of the 
discussions by team members to any school personnel. 
13. That the Association would be responsible for communicating to its members about the 
proceedings of the team at appropriate times, and for surveying its members for 
information pertinent to the team's work. 
14. That the administration and the parent representative would communicate to their 
respective constituent groups, i.e., PTO and Board of Education. 
Appendix B: to Article IX Section I .  E. 2: Professional Development Plan 
Plan Implementation date: 
To be completed by the PDP Team for each professional development activity: 
1. What needs do our students have that we can address via professional development activities for 
teachers? 
2. What data supports the identification of these needs (as above in # I)? 
3. What strategies can we employ to help our teachers enhance their content and practice to better meet the 
needs of our students? 
4. What activities can we facilitate that would help our teachers to better meet the students' needs 
(identified above in #I)? 
5. What goals/objectives are we trying to accomplish by offering these activities (identified above in #4)? 
6. What resources can we utilize in facilitating the activities (as identified in # 4 above)? 
7. What personnel should we employ to direct, co-ordinate and facilitate the activities (as identified in # 4)? 
8. What is the chronology for these activities? 
9. How shall we evaluate the effectiveness of these activities? 
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Appendiw C to IXII.M.2: Professional Development Evaluation Form 
Franklin ville Central School District 
I Professional Develovment Team I 
NOTE: Each teacher should complete this evaluation form for each and every professional 
development activity (s)he participates in (as delineated in the "Professional Development Plan" 
section H. 2.)' so that (s)he may be credited with the number of hours spent in professional 
development activities, according to the Commissioner's Regulations 100.2(dd). 
Name of Participant (teacher): 
Professional Development Activity Title: Category: 
(see Article IX, Section II.H.2, p. 28) 
Instructorff resenter: 
Site of Workshop Date 
Time: 
For Teacher's Records: 
Beginning date (monthlyear) of 5-year period of professional development: 
Number of clock hours spent in this particular professional development activity: 
Cumulative total number of clock hours spent in all professional development activities since 
"beginning date:" 
Please return this form to any member of the Administration or PDP Team. 
A copy will be made and returned to you for your records. 
cc: TeacherIParticipant 
Instructor/Presenter 
Superintendent's Office 
PDP Team Chairperson 
RA TIFIED 
Purpose: The PDP Team is responsible for providing teachers with the best and most valuable 
professional development activities possible. We will use your evaluation in our attempts to continue to 
improve the professional development activities offered to the teachers of the Franklinville school 
district. Please complete this evaluation fairly and honestly. 
1. What did you learn from this professional development activity that will help you to improve student 
performance? 
2. What, if anything, would you like to see added or changed? 
3. Please make any other comments that would be helpful: 
RA TZFZED 
Appendix D 
FRANKLINVILLE SCHOOL DISTRICT 
Professional Performance Review Checklist 
Date: Performance Review # 
Teacher's Name: SubjectJGrade level: 
Res~onds to auestions and answers from students adeauatelv and effectivelv 
Demonstrates knowledae of curriculum reauirements (both state and local) 
Draws uDon scholarlv and technical backaround to enrich students' learnina and a~~reciat ion 
Asks clear and ~ertinent test auestions 
Utilizes valid su~~or t i ve  evidence from reliable sources when auestioned for clarification 
Makes few. if anv. errors when ~resentina lessons to students 
Is able to direct students to varied sources to illustrate. ex~and or reinforce desired learnina 
Assigns homework that effectively reinforces lessons learned and affords students 
inde~endent ~ractice and review 
Utilizes auided and inde~endent ~ractice directlv a~~ l icab le  to the lesson 
0 Not to be included in this review 
2. Preparation 
Demonstrates loaical seauence of learnina activities 
Arranaes and assembles a ~ ~ r o ~ r i a t e  lesson materials to fulfill obiectives 
Demonstrates loaical and effective dailv and weeklv lesson ~ l a n s  and obiectives 
Demonstrates loaical and effective lona-term ~ l a n s  and obiectives 
Demonstrates knowledae and a~~l icat ion f the NYS "Standards" to lesson ~lannina 
Demonstrates effective use of a ~ ~ l i c a b k  resources in lesson ~lannina 
Teacher ~ l a n s  for emeraencies so that effective teachina mav take  lace in his absence 
RATIFIED 
Demonstrates a ~ ~ r o ~ r i a t e  enunciation, voice tone and volume 
Demonstrates DroDer use of correct arammar and diction 
Demonstrates DroDer use of appropriate vocabularv 
Makes effective use of multi-media resources 
Demonstrates a ~ ~ r o ~ r i a t e  oral and written communications skills 
Demonstrates flexibilitv in ada~tina to varied situations 
Uses curriculum materials and learnina activities effectivelv 
Plans and im~lements a ~ ~ r o ~ r i a t e  instructional strateaies and techniaues 
Demonstrates effective use of transitions between topics 
Reinforces ~revious learninas 
lm~rovises and modifies activities in response to feedback from students 
Presents lessons & activities which enaaae students' interest 
Includes op~ortunities for hiaher level thinkina where a ~ ~ r o ~ r i a t e  
Translates knowledae in a wav that has meanina for all students 
Promotes active student involvement in learnina 
Not to be included in this 
3. Instructional Delivery and Techniques 
Not to be included in this 
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4. Classroom Management 
Develo~s dailv classroom schedule & routine 
Periodicallv evaluates efficiencv of routines 
Reasonable behavioral auidelines are established and ap~licabk to classroom situations 
I 
Plans to allow a ~ ~ r o ~ r i a t e  time for tasks included 
Behavioral auidelines are established and clearlv understood bv students 
1 
I 
Establishes mutual res~ect with students 
Establishes a Dhvsical environment to s u ~ ~ o r t  and ~romote learnina 
Utilizes a variety of professional techniques in managing disruptive situations in the 
classroom 
Communicates clearlv with administration in matters reauirina administrative intervention I 
Demonstrates knowledae of IEP and behavior modification/manaaement ~ l a n s  
Establishes the well-being of all students by promoting appropriate social interactions and 
bv timelv intervention in neaative student interactions 
RA TIFIED 
Not to be included in this review 
5. Assessment 
Provides o~~ortunit ies for araded exercises which ~romote ~ u ~ i l  creativitv 
Provides exercises which demonstrate application of skills learned and practical 
im~lementation 
Provides opportunities for voluntary extra-curricular work as a means of enrichment where 
a ~ ~ r o ~ r i a t e  
Allows for class ~artici~ation reflectina constructive student effort and involvement 
Uses ex~ertise of special resource facultv 
Selects and or desians assessments that match the interests and abilities of students 
Uses hardwarelsoftware effectivelv 
Administers sufficient numbers of assessments to have a valid evaluation of students' level 
of understandina of learnina aoals 
Reaularlv assesses student Droaress bv usina a varietv of means and instruments 
Not to be included in this review 
6. Collaboration 
Consults ~revious teachers and s~ecial teachers when a ~ ~ r o ~ r i a t e  
Is able to work in a ~rofessional manner with colleaaues 
Allows for shared use of sDace 
Is alert to situations and interacts constructivelv without directions 
Makes visitors and visitina ~rofessionals feel at ease when necessarv 
Takes a ~ ~ r o ~ r i a t e  ac ion in crisis situations 
Gives and receives criticism constructivelv 
RA TIFIED 
Attends and ~art ic i~ates in ~rofessional meetinas 1 I 
Ada~ts to Drocedures and contractual obliaations of the District 
Demonstrates willinaness to h e l ~  on ~rofessional matters 
Maintains and ~etforms accurate, oraanized and timelv record kee~ina 
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Not to be included in this review 
7. Professional and School Related Responsibilities 
Shares res~onsibilitv for care of eaui~ment and facilities 
Partici~ates constructivelv on teams and committees as a ~ ~ r o ~ r i a t e  
I I I 
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Maintains an appearance of an educated, serious professional through grooming 
and attire 
a "  
=; 
"7, 
% =  m a  
-s " 
Not to be included in this review 
8. Professional Expectations 
The teacher exhibits a realistic, secure and uositive self-concept 
I I I 
The teacher takes initiative in promoting his own and others' professional and scholarly 
growth 
The teacher can analyze himself with some consistency with the performance reviews of 
his suuervisors and District administrators 
The teacher shows self-control 
The teacher can admit and accept mistakes 
The teacher shows a growth in self-confidence 1 
I I 
The teacher demonstrates a sense of humor 
The teacher exhibits knowledge of and demonstrates appreciation of students' diversity and 
developmental differences 
The teacher is sensitive and caring to the needs of students and families 
The teacher is of good moral character and exemplifies such character in the performance of 
all ~rofessional duties and responsibilities 
Teacher's Signature Administrator's Signature 
Appendix E to Article X Section C. 6.d: Annual Professional Performance Review 
1 Franklin ville Central School District 1 
Pre-Performance Review Form 
Dear 
Name of Teacher 
In preparation for your performance review on , please respond to the 
following general questions. Return this document to the appropriate office at least one day prior to your 
scheduled performance review. 
NOTE: You will need to make your lesson plan book and your grade book available to me so that I can 
complete the performance review. I can look them over during class, or you can drop them into the office. 
1. What knowledge/skill will the students be responsible for learning during this lesson? 
2. Please make a brief statement of why this learning is importantkignificant to the students. (For 
example: How does it relate to the NYS Learning Standards? For students with disabilities, how will 
this lesson meet their IEP needs?) 
3. Taking into account student diversity, what methods will you use to assess/measure the degree to 
which students have mastered the learning? 
OPTIONAL: For purposes of your personnel file, you may list briefly any professional conferences 
attended or planned this year, courses taken, educational research completed, any professional development 
activities, committee work done or anticipated, extra duties performed, volunteer work for the 
schooWstudents, student events attended (other than chaperoning or parenting), advisorships, etc. 
Name of Supervisor or Administrator 
RATIFIED 
Appendir F to Article X Section 0.12. Annual Professional Performance Review (APPR) 
TIP: Teacher Improvement Plan 
A. Introduction 
1. A teacher's classroom performance will always be reviewed, assessed and evaluated against 
standards and "Criteria" established by the District and the Association and delineated in the 
Contract as part of the "Annual Professional Performance Review" process. 
2. The status of "tenure" carries with it the responsibility and the expectation that each teacher will 
continue to strive to excel professionally throughout his career and maintain at least a level of 
performance deemed satisfactory when judged against the established standards and "Criteria." 
3. When a tenured teacher's classroom performance falls below a level deemed acceptable when 
judged against established standards and "Criteria" for the "Annual Professional Performance 
Review," to the extent that the teacher is deemed by the immediate supervisor to have difficulties 
significant enough that these difficulties either (a) seriously compromise the teacher's ability to be 
an effective educator, or (b) are deemed irremediable without assistance, then the immediate 
supervisor will recommend that teacher for an individual "Teacher Improvement Plan" (TIP), to 
offer all available resources to help rectify the significant difficulties in meeting the professional 
standards delineated by the "Criteria," and to help return the teacher's performance to an 
acceptable level. 
B. TIP Procedures: Initial Referral 
1. The teacher's immediate supervisor will recommend an individual teacher for a TIP after he has 
completed a performance review (under the guidelines and procedures established for the 
"Annual Professional Performance Review") of the teacher on at least three (3) separate 
occasions and has found the same significant difficulties to be present in the teacher's classroom 
performance during each of the three separate reviews, with little or no improvement. 
2. There will be sufficient time between each performance assessment to allow the teacher 
reasonable opportunity to address identified difficulties. 
3. The recommendation of a teacher for a TIP will be initiated by the teacher's immediate 
supervisor via a written report to Superintendent, with copy of report provided to identified 
teacher. 
4. The initial identification and recommendation of a teacher for a TIP will include: 
a.) an explanation of specifically how the teacher is experiencing significant 
difficulties in meeting classroom teaching standards as delineated in the 
"Criteria" established by the District and the Association in the Contract in the 
"Annual Professional Performance Review" process 
b.) an explanation of how teacher will benefit from TIP 
c.) previous efforts made by immediate supervisor to improve teacher's 
performance 
d.) appropriate documentation accompanying the recommendation, for example, 
copies of the three previous observations 
RATIFIED 
5. Any and all documentation contained in the initial recommendation will be provided to the 
individual teacher, along with a notice of the teacher's right to seek Association Representation. 
6. Upon receipt of the immediate supervisor's recommendation, the Superintendent will review the 
recommendation with identified teacher. 
7. The Superintendent will independently verify deficiencies through the "performance review" 
process. 
C. TIP Procedures: Plan Formulation 
1. If the identified teacher refuses to recognize deficiencies andor rejects the referral to TIP, the 
District may take action without regard to this process. 
2. If the identified teacher recognizes that there are deficiencies in his performance, and exhibits a 
"good faith" attitude (i.e., a willingness to address perceived difficulties and work to improve 
classroom performance), an individual written plan will be prepared by the Superintendent, the 
teacher's immediate supervisor, and the individual teacher, with collaboration from Association 
and other appropriate resources, and will include: 
a.) identification of the specific behavior(s), techniques, criteria or standard(s) which 
are unacceptable and in need of improvement 
b.) identification of the specific behavior(s), techniques, criteria or standard(s) which 
are required for acceptable performance 
c.) an outline of a program designed to achieve acceptable performance, listing 
specific performance directives 
d.) an established timetable for the required improvement in performance 
e.) a specific timetable for "status reports" to the teacher indicating whether 
improvements in performance are evident or still lacking 
f.) a specific timetable and method for evaluating the teacher's improvement, with 
more than one Administrator evaluating the teacher's performance 
g.) notification to the teacher that improvement of performance to an acceptable 
level in accordance with standards, etc., is expected, and failure to improve 
performance to that level may result in dismissal. 
3. All performance evaluations by an immediate supervisor andor any other District administrators 
(i.e., the Superintendent) will follow procedures delineated in the "Performance Review" plan in 
the Contract. 
D. TIP Procedures: Termination of Plan 
1. At the conclusion of the plan, the teacher's immediate supervisor will report to the 
Superintendent in writing, and provide the teacher in the TIP and the Association President 
with a copy of the report. 
2. If the teacher has not exhibited a level of improvement commensurate with the expectations as 
delineated in the teacher's improvement plan or has not fulfilled agreed upon obligations of the 
TIP, the Superintendent may take appropriate action. 
RA TIFIED 
3. If the teacher exhibits successful improvement to a level commensurate with the expectations 
of the improvement plan, the plan is terminated without further action by the District. 
4. Other than the performance review documents, which always become a permanent part of the 
teacher's personnel file, all documentation directly pertaining to the identified teacher's TIP 
(i.e., the initial reports to the Superintendent, status reports, and the final reports), both originals 
and any and all copies, will become the property of the teacher. At the teacher's discretion, these 
documents may be destroyed or become a permanent part of the teacher's personnel file. 
5. If the teacher elects to have the TIP documents removed from his personnel file, no references to 
the teacher's participation in a TIP will remain in the file. 
E. Rights & Obligations Under the TIP Agreement 
1. All costs associated with teacher's involvement in the TIP are to be borne by the District, for 
example: release from classes for collaboration or preparation of lessons, or for training, 
workshops and conferences as outlined and agreed upon in the TIP. 
2. Any involvement by a teacher in a TIP outside of normal working hours shall be strictly 
volitional, for example: attendance at workshops or courses. 
3. A teacher participating in a TIP shall receive copies of all documentation associated with 
the TIP, including status reports, evaluations, and reports to the Superintendent. 
4. The teacher has right to respond in writing to any and all reports, observations, evaluations placed 
in personnel file as part of TIP. 
5. Nothing in the TIP procedures will prohibit any teacher or the District from exercising hislits 
contractual or legal rights, including grievance and arbitration procedures. 
6. Nothing in the TIP procedures will prohibit the District from bringing disciplinary action 
against the identified teacher, except as stipulated in the individual "TIP" agreement with the 
identified teacher. That is, the District will not proceed with disciplinary action for any issue 
related to the TIP, until the conclusion of the TIP. "Any issue" is defined as the deficiencies 
identified and addressed in the teacher's individual TIP plan. 
7. Nothing in this agreement will prohibit the teacher's immediate supervisor from conducting 
reasonable classroom observations following procedures delineated in the "Annual Professional 
Performance Review" plan, and submitting evaluations to the Superintendent. 
8. Protections afforded the teacher by the collective bargaining agreement (i.e., the Contract), and 
applicable education law shall apply at all times. 
9. Any teacher(s) or any members of the bargaining unit requested to assist in any TIP will not be required to 
testify or contribute or be involved in any other way in any subsequent disciplinary proceedings, except to 
testify as to whether the procedures in the TIP as delineated in the Contract and in the teacher's individual 
TIP were followed. 
RA TIFIED 
Appendix G to Article X Section D.5-9: Annual Professional Performance Review Tenured Teacher's Option Form 
Fran klinville Central School District 
Annual Professional Performance Review 1APPR) 
The following is a summary of the terms and conditions contained in the negotiated agreement between the 
Franklinville Teachers Association and the Franklinville Central School District regarding Annual 
professional Performance Review, and is in no way intended to replace that agreement. 
A tenured teacher selecting an "option" in place of a classroom performance review may complete the 
following to fulfill the requirements listed below, or submit a form of hisfher own devising. (The lettering 
and numbering refer to the sections of the APPR plan, pp. 9-1 3). 
D. Procedures for Annual professional Performance Review of Tenured Teachers 
D. 3. I, , have elected to exercise the following option in place of a 
[Name of Teacher] classroom performance review: 
D. 4. a.: Description of methods, objectives and outcomes involved in the option (D. 3. above): 
D. 5. a. Interests and competencies to be addressed to enhance the teacher's art and practice: 
D. 5. b: Criteria to be addressed (from APPR B. 1-8, pp. 2-6) 
RA TlFlED 
D. 5. c & d: Methods & Materials: 
D. 5. e: Outcomes: Application of optional activities to improvement of instruction & student performance: 
5. f. Chronology: Projected commencement date of activities: 
Projected completion date of activities: 
5. a-f.: Review and Approval of Immediate Supervisor: 
I have reviewed (and discussed) the above teacher's request to exercise the option as outlined above (D. 4. 
a.-D. 5. f )  in place of a classroom performance review, and give my approval to proceed with the optional 
performance review. 
Comments: 
Signature of teacher's immediate supervisor: 
date: 
6 .  Teacher's evaluation~assessment of completed activities: 
RA TIFIED 
8. Immediate Supervisor's review of and response to completed activities: 
9. List of all documents to be included in teacher's personnel file: 
NOTE: All documents to be included in the teacher's personnel file must be signed by the teacher. 
10. I, the undersigned teacher, have been provided with copies of all documents to be included in my 
personnel file, and have signed below to acknowledge that I have received those documents and have 
been afforded the opportunity to discuss my activities and their outcomes with my immediate 
supervisor. 
Teacher's signature: date: 
Immediate Supervisor's signature: 
date: 
RA TIFIED 
Appendix H to Article XVI Section A. 2 
base step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
20+ 
Hours 
Masters 
SALARY SCHEDULE 
Effective July 1,2004: Step 20 to 20+ will be increased each year by three percent (3%) 
or the percentage increase of the Consumer Price Index, whichever is greater, as of 
December 3 1 of the previous year. 
RA TZFZED 
SCHOOL NURSE 
The job title of School Nurse is a Civil Service title in the non-competitive class. 
A. Terms and Conditions: 2003-04 Salary: (10 month) will be $27,400 
B. The School Nurse will receive an annual increase in hisher 10-month salary equal to the average 
negotiated increase in base salary on the teacher' salary schedule, Steps 1-20 
C. Work duties performed outside the School Nurse's regular 10-month employment contract 
(summer employment in the district) will be compensated by an hourly rate derived from a 
calculation of the School Nurse's equivalent hourly rate of compensation during the regular year. 
D. All provisions of the Collective Bargaining Agreement with the Franklinville Teachers 
Association will apply to this position, with the three following exceptions: 
Article 111: (B) (2) - Prep. Period 
Article VI: Responsibilities to Students 
Article VIII: Curriculum Development 
Article X: APPR 
Article XI: (C) (D) - Teacher Protection and Student Discipline 
Article XII: Teacher Assignment 
E. The School Nurse will be appointed to a five (5) year probationary position, as required in Civil 
Service Law. 
F. The School Nurse shall have all rights afforded himher pursuant to Section 75 of Civil Service 
Law, including all protections and proceedings related to disciplinary actions initiated by the 
district. 
